New York State Correctional Officers
& Police Benevolent Association, Inc.

Veterans Committee
Mid Hudson Satellite Office
21 North Plank Road - Newburgh N.Y. 12550
Office; 845 863 8704
Fax: 845 863 9077
Cell: 518 441 2036
vetsc ittee 0.com

TO: NYSCOPBA Veterans Committee/Membership
FROM: J, Porcaro, Veterans Committee Chairman
SUBJECT: Veterans Committee Report

DATE: December 8, 2010.

The Veterans Committee will bold its next committee meeting on
December 13, 2010, in Albany.

1) The committee will discuss the following agenda (see attached).

2) Web-site dedicated to Iraq and Afghanistan Veterans of
America; hitp://www.iava.org/ lists current issues and
information available to our members.

3) Care package update: to date the committee has sent 104
packages to members stationed overseas. (See attached list), As
always the committee requests that deployment addresses be
forwarded to us as soon as they become available, so that
packages can be sent to members in a timely manner. Thank
you for your assistance.

4) The dates that I will be available in the Mid-Hudson Office
(unless I am on the road) to conduct Veteran related business
are as follows once they are approved:

December 1%, 7%, 14™, 20", 29™, 2010.
January 4®, 10, 18", 25™, 31%, 2011,




MEMORANDUM OF UNDERSTANDING
, o - botwaon .
ST THE STATE OF NEW YORK

D . o and

. NEW YORK STATE CORRECTION OFFICERS AND
- . POLICE BENEVOLENT ASSOCIATION

T LTy, S IS

Thls Memorandum of. Understandlng Is entered Into by the State of New York
(hereinafter “the State”) and the New York State Corraction Officers and Pclice
Benavolent Assoclation (herelnafter "the Unilon”), representing employees in the
Security Sawices Unit. X

FIFSRN PR L [N

lt has baen the polley of Naw York State to support Its amployees in the Natlonal
Guard and Researves who are federally activated or activated by the Governor for
military service related to the war on tervor, In light of the continuing war on terror,
inciuding military actlon in-lraq, the partles hereby agres on the following measures to
pmtectcState emp!oyees acﬁvated for mliltary duty in any aspect of that campalgn:

Tha term of the Mamomndum of Understandlng batwasn the parties exscuted
- December 10, 2008 (a copy of which Is attached) is extended through
December 31, 2010,

- The tarms and conditions of that agreement shall remaln intact except forthe
Co changes or points of clarlﬂcaﬂon noted herein.

II SUPPLEMENTAL MILITARY LEAVE

Ernp!oyaes shall continue to. ba eligible to recelve Supplemental Mllitary Leave
through December 31, 2010, - Howevaer, [n no avent, ragardless of the number
of imes an employas, s activated between September 11, 2001 and Decembear
31, 2040, shall mora than one such grant of Supplemental Military Leave (l.e., a
totat of 22 workdays or 30 calendar days) be credited to any employee for
actlvaﬁon re!ated to the war on termr -

. LEAVE AT REDUCED PAY AND TRAINING LEAVE AT REDUCED PAY

A. Upon exhaustlon of pald Milltary Leave undef Section 242 of the New
York State,Military Law and any leave credits (other than sick ieave) that
. theyelect o use, employees shalf continue to be eligible to receive
.. Leave at Reduced Pay through December 31, 2010,




B. Employees are eligible for Tralning Leave at Reduced Pay in calendar
yoar 2010 following (1) any active military service In calendar year 2010
that is related to the war on terror; and (2) axhaustion of thelr calendar
year 2010 Military Leave entitlement under Section 242 of the New York
State Mititary Law and any leave credits {other than sick leave) that they
slect to use, During calendar year 2010, employses may use up to 30
calendar days or 22 workdays of Training Leave at Reduced Pay for any
raquired military duty (Including mandatory weekend and summer
tralning or other-activation) that le not relsted to the war on terror.

C. Leave at Reduced Pay and Tralning Leave at Reduced Pay used in
calendar year 2010 wiil be calculated In the following manner:

1. For employees who utilized Leave at Reduced Pay or Training Leave
at Reduced Pay prior to caiendar year 2010, the rate of reduced pay
for the first use of elther leave category at any polnt between January
1, 2010 and Decamber 31, 2010 shall be calculated as follows;

8. Those on Training Leave at Reduced Pay or Leave at
Reduced Pay on1 January 1, 2010 shalt have the calculation
of reduced pay for alther leave category based on State
salary (base pay plus location pay plus geographic
differential) as of January 1, 2010 reduced by the military
pay rate used In caloulating the most racent period In sither
reduced pay status prior to 2010,

b. For those whose first use of either reduced pay category
occurs between January 2, 2010 and December 31, 2010,
the rate of reduced pay shall be based on State salary (base
pey plus location pay plus geegraphlic differential) as of the
tast day In full pay status prior to first use of Leave at
Reduced Pay or Tralning Leave at Reduced Pay after
January 1, 2010 reduced by the milltary pay rate used in
calculating the most recent period In sither reduced pay
status pror to 2010,

2, For employess who have not utillzed Leave at Reduced Pay or
Training Leave at Reduced Pay prior to calendar year 2010, the rate
of reduced pay for the first use of slther leave category at any point
bet:v:sen January 1, 2010 and December 31, 2010 shall be calculated
as follows:

The rate of reduced pay shall be based on State salary (base pay
plus location pay plus geographic differential) as of tha last day in full




pay status prior to flrst use of Leave at Reduced Pay or Training
Leave at Reducad Pay reduced by military pay {deflned as base pay
plus housing and food allowancas) as of ths first day in Leave at
Reduced Pay or Training Leave at Reduced Pay status.

3. For all employees covered by seatlons (1) and (2) abova, the rate of
reduced pay calculated for first use of Leava at Reduced Pay or
Training Leave at Reduced Pay In 2010 shall be used for any
subsequent period of leave under either category in 2010. There
shall ba no regalculation of this rate of reduced pay for any reason.

D. Leave accruals for employees sligible for both Leave at Reduced Pay
and Tralning Leave at Reduced Pay have not changed but are clarifled
as follows: emploveas will be credited with vacatlon bonus days and
personal leave days they otherwise would have recelved on thelr
vacation and personal leave anniversary dates, should sald dates ocour
during this leave, However, such employees will not be sliglble to (1)
eam bl-weekly vacation and sick leave accruals for any pay period in
which they are not in full pay status for at least seven out of ten days; or
(?) recelve credit for holidays that fall during a perlod of l.eave at
Reduced Pay or Tralning Leave at Reduced Pay.

IV, HEALTH INSURANCE COVERAGE

The provisions of Articie 12.2(b) of the 2003-07 State/New York State
Correction Offloers and Police Benevolont Assoclation agreements shall be
extended beyond the negotlated 12-month limit for an employee who continues
to be or who will be fedsrally activated or activated by the Govemor for military
service any time on or after September 11, 2001.

Contribution-free dependent health insurance coverage that has been extended
beyond the 12-month limit wilf end at such time as the employee retums to pay
status, or falls to resume State employment in a timely fashion, or Dacember
31, 2010, whichever occurs first.

V. - ATION BEN

Pursuant to provisions of the Uniformed Services Employment and
Reemployment Rights Act (USERRA) and Section 243 of the New York State
Milltary Law, eligible employaes who have been absant from work to perform
ordered military duty for more than 180 consecutive calendar days have up to
80 calendar days from the date of discharge from active duty (hsreafter “post-
discharge period”) to notify thelr agency that they are ready to retumn to work,




For amployees In the Natlonal Guard or raserves who are discharged during
2010 from gualifying military duty (l.e., greater than 180 consecutive calendar
days) related to the war on terror, the State and Union hereby agree that the
following provislons will govern treatment of employees during this post-
discharge period in connectlon with military service related to the war on terror;

A'

o

Durlng a post-discharge period in connection with military service related
to the war on terror, requests {o use appropriate leava credits (cradits
other than sick iaave) shall not be denied hy the appointing authority.

. During the post-discharge period, If executive branch employees serving

in the reserves or Natlonal Guard are not recelving pay from any State
agency by virtue of working, charging leave cradits or being in any paid
leave status, the State shall provide contribution-free health insurance
coverage for them and their covered dapendents. Accordingly,
employaas will ba rasponsible for employse share contributions for any
pariod of time thay are In pay status as a result of utlizing pald leave
benefits during the post-discharge perlod.

. During the post-discharge period, employees serving in the reserves or

National Guard who recelve orders for milltary duty are antitled to all
benefits provided by Section 242 of the New York State Military Law and
any spacial military bensfits negotiated with our ermnployse unions to the
extent that such bensfits are applicable,

Employaes who fumish thelr agency with orders for military duty that
ocours during this post-discharge period shall be placed in appropriate

‘paid military leave status to the extent that these orders conflict with thelr

regular work schedule, This applles to sBuch employseas ragardless of
whether or not they are charging leave credits during thelr absence from
work during this post-discharge perled. For the purposes of this
Agreemaent, "regular work schedule” shall be defined as an smployee's
schedule Immediately prior to the period of military service that antitied
him or her to the post-discharge pariod In question,

Following completion of any orderad milltary duty that commences
during such post-discharge perlod and which ends prior to the
exhaustion of that perlod, the employge shall be refumed to histher prior
leave status untll the exptration of that post-discharge period, unless the
employae elects to retum to work sooner, The dates of the post-
discharge period shall not be altered by virtue of utilizing the benefits
provided In.thls Agreement.




VI, The provistons of this agreement shall not apply to those employees who have
voluntarly separated from Stata service or who are terminated for catise,

FOR THE STATE: FOR THE UNION:
emor's Office of . ork State Correction
Employee Relations Officers and Police
Banevolent Association

%%dz /6 N8V 0%
(-] Date




New York State Correctional Officers

& Police Benevolent Assaciation, Inc.
Mid Hudson Reglon Satellite Office

Veterans Committes
21 North Plank Road — Newburgh, N.Y. [2550

(843) 563-8704 - (B45) 363-9077 (Facsimils) - (518) 441-2036 (Cell)

www.nyscopba.org

Packages sent by Vets Comm. As follows:

1) COJ. LOEWKE

2) COC. SEGER

3) CO J.THOMAS

4) COR.FORD

5) COR.BARBER

6) COJ. GIRVIN

7.) COJ. WEISBROD
8) SGT T.PLUMMER
9) CO D, SCHRADER
10) CO J. CONSTABLE
11) CO E. MCENROE
12) CO J. JASTRZAB
13) CO J.STANFORTH
14) CO T.MALARE
15) CO P, KINGSBURY
16) CO J. KESTER

17) CO FARRELL

18) CO KAZCOR

19) CO RODDY

20) CO KNUTSEN

21) CO WENIG

22) CO KIRKBAM

23) CO ) MCCARTHY
24) CO C YACKEREA
25) CO P WEAVER
26) CO § ASHLINE
27) CO E RICE

28) CO B PARRELL
29) CO E BUSH

30) CO C MONIN

31) CO } THOMAS

32) CO Y MURNANE
33) CO L BARRIGAR
34) CO K HOLDEN
35) CO T SMITHERS
36) CO J FERRY

37) CO D WALL

38) CO D COONRADT
39) 8GT D SANCHEZ
40) CO K HOLDEN

41) CO A PANDO
42) CO 8 DOLE

43) CO D MUNIZ

44) CO M TOLEMAN
45) CO S FORYNA
46) CO M DRAVECKY
47) COR COLLINS
48) CO 1 LEGGE

49) CO R WALTERS
50) CO G BRASSARD
51) CO C PERREA
52) CO D VENNE

33) CO C ROBERTS
54) COL OLLERENSHAW
$5) COT TRAVIS

56) CO A MCCLAIN
$7) CO'S VANHORN
58) CO D GRANT

59) CO P EVANS

60) CO D MELENDRZ
61) COM BENWARE
62) CORKIEFL

63) CO TRICE

64) CO J BECKER

65) CO K HANNA,

66) CO D HARRIS

67) CO M LYONS

68) CO M WEAVER
69) CO A ELLIMAN
70) CO E GRANT

71) CO D BROWN

72) CO J COREANC
73) CO T CONKLIN
74) CO K READY

75) CO D TORRES

76) CO D RENAUD
77) CO T IRVING

78) CO W AQUINO,Jr
19) CO S DEERY

80) CO § HILLIKER

81) CO K EGAN
82) CO R WHISNER
83) CO S Diffenderfer
84) CO P Praschunus
85) CO M Weaver
86) CO M BOLTON
§7) CO J GIBSON
88) CO C EDWARD
89) CO J MEARA
90) CO M BAILEY
91) CO E HARTMAN
923 CO D SCHRADER
93) CO D SARGENT
94) CO M THOMAS
95) LE D ZAUTNER
96) CO D Sarratori
97) CO ) KRANTZ
98) CO D HARRIS
99) CO W AQUINO
100) 5SSO M Dimpetio
101) 8. Diffenderfer
102) K. Gladding
103) CO C. Edward
104} CO J. Goldfus




