New York State Correctional Officers
& Police Benevolent Association, Inc.
Veterans Committee
Mid Hudson Satellite Office
21 North Plank Road - Newburgh N.Y. 12550
Office: 845 863 8704,
Fax: 845 863 9077
Cell: 518 441 2036

vetscommittee@yahoo.com

TO: - NYSCOPBA Veterans Committee/Membership
FROM: d. Porcaro, Veterans Committee Chairman
SUBJECT: - Veterans Committee Report

DATE: December 2, 2011.

The Veterans Committee will hold its next committee

meeting on December 13, 2011, in Albany.

1) The committee will discuss the following agenda (see
attached).

2) Web-site dedicated to Iraq and Afghanistan Veterans of
America; httpi//www. jay a.org/ lists current issues and
information available to our members.

3) Care package update: to date the committee has sent 115
packages to members stationed overseas. (See attached
list). As always the committee requests that deployment
addresses be forwarded to us as soon as they become
available, so that packages can be sent to members in a
timely manner. Thank you for your assistance.

4) The dates that I will be available in the Mid-Hudson

Office (unless I am on the road) to conduct Veteran
related business are as follows:

December 2nd, 8ts, 14, 23 30th, 2011,

dJanuary to be determined.

5) Fact Sheet: Returning Heroes and Wounded Warrior Tax

Credit,



New York State Correctional Officers
& Police Benevolent Assaciation, Inc.
Veterans Committe
Mid Hudson Sateilite Office
21 North Plank Road-Newburgh, N.Y.12550
Office: 845 563 8700
Fax; 845 5639077
Cell: 518 441 2036

To: C. Hickey, EX. V.P., NYSCOPBA
From: J. Porcaro, Chairman
Re: December Committee Meeting Agenda

The meeting for December 2011 will be held on Decamber13,
2011 in Albany. The following agenda items will be discussed.

1. The committee will discuss and review the finalized 2012,
MOU: Holiday Work Waiver, once it has been signed by the
State and NYSCOPBA.

2. The committee will discuss and review the finalized 2012,
MOU: Additional Benefits for Activated Members, once it
has been signed by the State and NYSCOPBA.

3. The committee will discuss and review its 2012 Veterans
Committee Budgetary Line ltem request with J. Telisky,
NYSCOPSBA Treasurer, once he has had a chance to
present it to the Finance Committee and the NYSCOPBA
Executive Board for their input.

4. The Committee will finalize its Legislative Agenda for the
2012 legislative year (i.e. 10 day additional military leave



bill, the 30 day additional military leave bill, ML 243d, etc)
and submit it to our legislative department.

5. The committee will discuss and review the NYSCOPBA

Respite Program, Veterans Memorial Pragram and the
NYSCOPBA Grave Marker Program to ensure we are
doing everything we can to meet the needs of our
members. :

4. Discuss and review service credit criteria for Activated

Members upon there return to state service (see attached
Service Credit Reminder).

6. Discuss and review the criteria for Military Service Credit

Under ARTICILE 20-RSSL.

. Select and confirm the date for our committee meeting in
January 2012,

7. Provide committee members with the dates that | will be in

Cc:

the Office in January 2012.
. Open discussion.

The January Committee meseting date will have to be
- approved by Ex. V.P. C. Hickey once this agenda has been
submitted and approved. _

J. Gavin, Veterans Committee, V.P.

T. Collmer, Committee Member

J. Lamon, Committee Member

A. Henderson, Committee Member

J. Grumley, Committee Member

D. Hale, Committee Member

J. Johnson, NYSCOPBA, EOL Coordinator



L. Stopczynski, NYSCOPBA, Admin. Asst.
S. Flanagan, Membership Services
V. Blasio, Recording Secretary



MEMOHANDI{M.OF UNDERSTANDING
BETWEEN
THE STATE OF NEW YORK
AND
THE NEW YORK STATE CORRECTIONAL OFFICERS AND POLICE
BENEVOLENT ASSOCIATION, INC. (H’VSGOPBA)

The parties agree to extend, through December 31, 201 1, to aliow
qualified veterans within the Security Services Bargaining Unit 1o select a
different holiday waiver for certain holidays only. Specificaily, veterans covered

. by Pubiic bfﬂears Law 63 may opt to recelve pay or.tims for Memorial Day and
Veterans' Day regardless of their elsction for ail other holidays. Additionally,
employees who are covered by Section 249 of the Military Law may opt to
receive pay or time for Independence Day enly, regardiess of their slection for all
other holidays. ‘

A waiver form Qhati be developed by each agency, and must be filed by

| each affected employee consistent with Article 16.2 of the Agreement.

This MOU can only be extended by written mutual agresment and shall

otherwise expire on December 31, 2011.

M a7 AP sk nJovio
/Date Bix Rowa te
/ Depmy Director President

For Governor's Office of For NYSCOPBA
Employee Relations, State of New York _
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ATTENDANCE AND LEAVE MANUAL
ADVISORY MEMORANDUM NOQ. 2011-02
Section 21.1
January 2011

TO: Manual Recipients .

FROM: Blaine Ryan-Lynch, Director of Staffing Services

SUBJECT: Special Holiday Walver Memoranda of Understanding for Securlty Supervisers Unit {(8SpU) and
Seourity Services Unit (S81)

The Governor's Office of Employee Relations has signed Memoranda of Understanding (MOUs) with Council 82:
and the New York State- Correctional Officers-and Police Benevolent Agsovlation sxtending the benefits provided
for employees in both the Security Supsvigers Unit (S8pU) and Security Seivices Unit (53U} enlilied Walver of
Holiday Work Option for Milltasy Veterans, Questions concerning this-bsnefit, whioh is described below, may be
referved to the Aftendance and Leave Unit of thls Department at (518) 457-2205,

Eligibility. ’ ‘
in order to be eligible for these banefits, an employes must ba an eligible veteran as deaciibed in Saation 83 of
the Public Officers Law or an honorabily dischiarged formar resarvist covered by Sedtion 248 of the Military Law,
See the attached SUMMARY-OF BENEFITS UNDER PUBLIC OFFICERS LAW, SECTION 83 AND MILITARY
LAW, SECTION 248 for a discussion of these law benefits.

Duration of the MOUs ‘ 7

The benefits. provided by the MOUs apply to Memorial Day, May 30, 2011, Independence Day, July 4, 2011, and
V,e:ﬁrans;“r)ay. November 11, 2011, The MOUs expire December 31, 2011 unless-axtended by mutual agreement
of the parties. -

Benoflt Description ) , .
The MOUs permit certain velarans, who-ara eligible under Section 63 of tHe Public.Officers. Law for hotiday
beneftts (Jaw benefits) in coninection with May 3¢ {(Memarial Da,?r} and November 11 (Veterans' Day), o file a
different holiclay walver (Speclal Holiday Walver) for contraciual-holiday compensalion benafits for those two
holidays, Specifically, vaterans In sither the. Security Supervisers Unit or Security Sorvices Unit covered by Public
Officers Law Section 63 may opt to receive holiday pay or-holiday leave (Zontrattual benefit) for work.on Memorial
Day 2011 and Veterans' Day 2014, regardiess of their hollday-compeénsation slection for all sther holldays. The
same slection must apply to bdth holidays,

The MOUs aise permit certain former resarvists who are eligible under Section: 249 of the New York State Milltary
Law for holiday benefits {law benafits) in connection with-the Indegendence Eagmltdw 1w file-a differant holiday
walver (Special Holiday Walver) for contractual holiday compenssiion. banafits for that hollday, ir offier wards,
former eligible reservists-in gither the S8ptJ or SSU who are covered by Saclion 249 «f the #illtary Law may opt
to receive holiday pay or holiday fsave (copdractual banefit) for work on Independence Day, July 4, 2011,
regardiess of their election for all other holidays, :

An empioyas whao I8 both an eligible veteran under Section 83 of the Public Gficers Law and ‘an eligible formér
reservist coversd under Saction 246 of the Military Law may file a Spedial Holiday Waiver as an efigible veteran
and/or agd-an ellgible former reservist, ' :

Relationship of Regular and Special Hollday Waivers. : '
For purgoses of this dlecussion, a hollday waiver under Article 16.2 of the negotialed agresments continues to be
applicable to all holldays (except as maodified by a Special Holiday Waiver under the MOUSs), and Is-referred {0 as
a Regular Holiday Waiver oplion. ’ .

+ Empioyees in these units who have a Regutar Hollday Walvar option of holiday pay for work on holidays
{either by default becausse ey never filed & waiver ¢r bacayse. themi&:i.a walver-elacting haliday pay)
receive holiday pay for all holidays unlesa they file Speclal Hollday Walvers ds eligiblo-vetarans for
Memorial Qay and Veterans' Day 2011 andfor as allgible former reservists for mdepandenice Day 2011,
who elect to receive holiday ieave for those special holkiays.

hitp:/fwww cs.state.ny.us/attendance_leave/AdvMemol 1-02.0fim 1/14/2011
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+ Employees in thase units who have a-Regular Hollday Walver option of holiday ieave for work on holidays
continue to recaive holiday laave for all holidays unléss they fils Spectal Hollday Waivers as allgible
vetorans for Memorial Day and Veterans' Day 2011 andfor as-sligitils former reservists for indspendence
Day 2011, who elect to receive hollday pay for those special holidays.

Dates for Flilng Waivers .
The benefits granted by the MOUs are availabls in calendar year 2011. The henefits are avellable for Memorial
Day, May 30, 2011, Veterans' Day, November 11, 2011, and/or independence Day, July-4, 2011,

Eligible empleyses may fila a Special Hollday Walver under the MOUs for the Memoarial day_. Veterans'
Day, 8,',‘%0" lr;geggrﬁence Day hofidays during the Speclal Holiday Walver Election Period from April 1, 2011 -
through May 15, .

Appolntment to State Service ,
loyees in these units who enter State service after May 18, 2011 may Tie both a Regular Holiday Waiver
and/or & Special Holiday Waiver at time of appointment to State service. '

Transter. From Other Units ‘

For employees who transfer inta these units after May 15, 2011, all holidays ars geverned by the Regular Holiday
Walver (and, In the case of transfer fiom sither the SSpU or the 88U, the Spacial Holiday Waiver, If any) filed n
thelr previous position and they may not file new Wailvers at. time of transferto, thls-units If the progranm Is
continued in subsequant years, those emplovess' firet opporiunity o file 2 Special: Hallday Waiver would ocour
between April 1 and May 16 of the yesr following their transfer into. either the 38pl) or 85U position, Of coures,
empioyees retain !h_er-ahﬂi‘tly to ehange thelrRagular Hollday Pay oplior each vear during the open period
between April 1 and May 15 as provided in Article 16.2 of the negotiated agreements.

Impact of Expiration of MOU

The MOUs expire Dacembar 31, 2011 unless extended by mutual agreement of the partles,

In the svent thess provislons ara not extended by mutusl agreement of the garﬂ&..-aaadat.Hauda% Waivers will
no longer be in effect beginning with calendar year 2012 and the Regulsr Holiday Walver option will apply to all
holidays, including Memerial Day, Veterans' Day, and Independance Day. -

If the parties agree 10 extend these provisions beyond calendar year 2014, an employee's Regufar Hollday Walver
option wil again apply to all holidays including Memorlal Day, Vetsrans' Day, and hdepandence Day, uniess the
empioyee files a new Spacial Hollday Walver during the riext applicable epen period,

Of course, employess rataln the ability to-change their Regular Holiday Pay option each ysar during the open
period between April 1 and May 15 as provided In Article 16.2 of the negotiated agresments.

Special I-loﬂd;gy Walver Form '
A Special:Hollday Waiver form for this purpuse Is attached, Agencies may adapt the form {0 meet thelr needs
provided it continues 1o Include all the Information on the attached form.

Bonefits Under Negotiated Agreements
Apart from providing the opportunity to file a Special Holiday Walver for Memorisl Day, Veterans' Day, and/or
Independence Day 2011, the MOUs do not modify holiday tenefits available under the negotiated agraements.

Empioyees In the SSpU and SSU continua to add holiday leave to vacation aredits subject to-appliaable vacation
maximurns, ragardless of whether that holiday leave ls earned in connection with a. Regular Holiday Walver option
or a Special Hollday Waiver, | o .

Bonellts Under Law ' _ A ,

The MOUs do not in any way modiy benefits available under Section 63 of the Fublic Officers Law or Saotion 249
of the Milltary Law. i

Attachments

htip://www.cs.state.ny.us/attendance_leave/AdvMemol1-02,0fin . . 1472011
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Summary of Benéﬁts Under Public Officers Law, Section 63 and
Military Lavw, Section 249

The following information is provided solely as a reference summary for agency convenience
and does not contain any new information. .

enefits Un 63 Public QFfft a
Section 63 of the Public Officers Law entitles certain veterans to a day off with pay on or In lien
of Memorial Day and November 1 1, Vetetans® Day.

To.qualify, an employee must be a veteran who was honorably discharged or whe was
discharged under honorable conditions and who: : :

» Served in the Army, Navy, Marine Corps, Air Force, or Coast Guard of the United States
(including reservists who served on aotive duty in these branches) at any time; or

¢ Setved in the Armed Forces of the United States or its allies in time of war, inéluding
National Guard members serving on active duty during time of war or national
emargency,

There is no New York State residency requitement for the benefit provided by Section 63 nor are
employses required to have Attendanve Rules ooverage in order to be eligible for the benefit
provided by Section 63, ,

When an cligible veteran who has elected heliday pay for holidays worked is required to work on
one of these holidays, such employee Is entitled to holiday pay pursuant o the negotiated
agreement and to holiday léave pursuant to Section 63 of the Public Officers Law, If, on the
other hand, such smployee waived hofiday pay one day of holiday leave satisfies both the
contraciual entitiement and the logal entitlement under Section 63,

While contractual holiday compensation is limited to 7.5 or 8 hours and is tied to the designated
holiday shift, holiday compensation for Memorial Day and November 11 under the Public
Officers Law is tied to the 24-hoir celendar day perlod on the date of the holiday and is not
capped at 7.3 or 8 hours,

2 £ ’ G LSLIOT 4 4 LY, Rt

Section 249 of the Military Law entitles honorably discharged former reservists or former
National Guard members who served during peace time 1o a-day off with pay on or in lieu of
July 4. In otder to be eligible, at least one day of this reserve service must have coourred outside
time of war as defined in Section 85,1(c) of the Civil Service Law,

To qualify, the reserve duty must have been active reserve duty during which the employee was
required to attend drills, not inactive reserve duty where the employee was subject to being
reoalied but was not required to attend drills. Reservists who were honorably discharged from a
petiod of active reserve duty and who have reenlisted for a subsequent period of reserve duty are
eligible for this benefit. ’




There is no New York State residency requirement; an employes need not have served ina
reserve or National Guard unit in Wew York State, There is no Tequirement that an employee
have Attendance Rules coverage in order to be eligibte for this benefit. :

When an eligible former reservist who has elected holiday pay for holidays worked is required to
work on July 4, Independence Day, such employee is entitled to holiday pay pursuant to the
negotiated agreement and to holiday leave pursuant to law, If, on the other ‘hand, such employee
waived holiday pay, one day of holiday leave satisfies both the contractual entiftement and the

legal entitlement,

While contractual holiday compensation is limited to 7.5 or 8 houss and is tied to the designated
holiday shift, hollday componaation for July 4 under Section 249 of the Military Law is tied to
the 24-hour calendar day perlod on July 4-and is not capped at 7.5 or 8 hours,

SR L S A T PINSR



‘ SPECIAL HOLIDAY WAIVER FOR
SECURITY SUPERVISORS UNIT OR SECURITY SERVICES UNIT
For Memorial Day, Veterans’ Day, and Independence Day 2011

Complete this form only if you wish to have a different hotiday compensation option (Special
Hollday Waiver) for holiday compensation benefits under the collective bargaining ngreements
Jor work on Memorial Day, Veterans' Day 2011 andilor Independence Day 2011 than your
Regular Holiday Walver option under Arficle 16.2 of your contract. If you de not complete this
Jorm, your Regular Hollday Walver option under Article 16.2 will conginune to apply to il
holidays, inctuding Memortal Day, Velerans® Day, and Independence Day 2011,

{f you are both an eligible vereran and an eligible former reservist, you may corplete A andfor B
befow.

This form must be compileted and submitted to your persornel/payroll office batween April 1,
2011 and May 15, 2011,

[ eurrently receive holiday pay for all holidays worked, However, [ elect
to reqeive holiday isave for work on iMiemorial Day, May 30, 2011 and
Veterans® Day, November 11, 2011,

I eurrently receive holiday leave for all holidays worked, However, I elect
to recéive heliday pay for work on Memorial Day, May 30, 2011 and
Veterans® Day, November 11, 2011. .

I currently receive holiday pay for all holldays worked. However, [ elect
1o recelve hollday leave for work on Independence Duy, July 4, 2011,

1 currently receive holiday leave for all holidays worked. However, I ¢lect
i to receive holiday pay for work on Independence Day, July 4, 2011,

Name (pleass print)

Signature

Date ) Work Location

Social Security Number (last four digits)

BARGAINING UNIT: S$SpU 7] ssu ]




MEMORANDUM OF UNDERSTANDING

<
i

‘ between
THE STATE OF NEW YORK
and

NEW YORK STATE CORRECTION OFFICERS AND
POLICE BENEVOLENT ASSOCIATION

This Memorandum of Understanding s entered into by the State of New York
(hereinafter “the State”) and the New York State Corrsction Officers and Police
Benevolant Assoclation (hereinafter “the Union"), representing employees In the
Security Services Unit, ’ , ‘

It has been the policy of New-York State {o suppori lis employees In the National
Guard and Reserves who are federally activated or activated by the Governor for
military service falated to the war on terror. [n light of the continuing war on terror,
Including milltary action In Iraq, the parties hereby agree an the following moasurss to
protect State employees activated for military duty In any aspect of that campaign:

I. The term of the Memorandum of Understanding between the parties executed
November 10, 2009 (a copy of which I attached) Is extended through
December 31, 2011. .

The terms and conditions of that agreament shall remaln Intact except for the
¢hanges or points of ¢clarification noted harein.

i, SUPPLEMENTAL MILITARY LEAVE

Employees shail continue to be sliglble to receive Supplemental Military Leave
through December 31, 2011, However, in no event, regardless of the number
of times an employse s activated batween Sepiember 11, 2001 and December
31, 2011, shall more than one such grant of Supplemental Military Leave (i.e., a
total of 22 workdays or 30 calendar days) be cradited to any employes for
activation related to the war on terror. ’ : .

. lii. LEAVE AT REDUCED PAY AND TF_IA!‘NING LEAVE AT REDUCED PAY

A. Upon exhaustion of paid Military Leave under Section 242 of the New
York State Military Law and any leave cradits (other than sick leave) that
they elect to use, employees shall continue to be eligible to recelve
Leave at Reduced Pay through December 31, 2011,




B. Employees are sligible for Tralning Leave at Reduced Pay in calendar
year 2011 following (1) any active military service in galendar year 2011
that Is related to the war on terror; and {2) exhaustion of their calendar
year 2011 Military Leave entitlement under Section 242 of the New York
State Military Law and any leave credits (ather than sick leave) that they
elect to use. During calendar year 2011, employses may use up to 30~
calendar days or 22 workdays of Training l.eave at Reduced Pay for any
required military duty (including mandatory weeksnd and summer
tralning or other activation) that Is not related to the war on terror.

C. Leava at Reduced Pay and Tralning Leave at Reduced Pay used in
calendar year 2011 will be calcut-ated in the following manner;

1. For employeas who utllized Leave at Reduced Pay or Training Leave
at Reduced Pay prer to calehdar year 2011, the rate of reduced pay
for the first use of elther leave calegory at any point batween January
1, 2011 and Decamber 31, 2011 shal be caluu!ated as follows:

a ~ Those on Training Leave at Hedueed Pay or Leave at
Reduced Pay on January 1, 2011 shail have the caleutation
of reduced pay for either leava category based on State
salary (base pay plus location pay pivs geographic

© differential) as of January 1, 2011 reduced by the military
pay rate used in calculaﬁng the most recent pericd in either
raduced pay status prior to 2011.

b, For those whose firat use of slther reduced pay categary -
occurs between January 2, 2011 and December 31, 2011,
the rate of reduced pay shall be based on State salary (base
pay plus location pay plus geographie differential) as of the
tast day in full pay status prior.to first use of Leave at
Reduced Pay or Training Leéave at Reduced Pay after
January 1, 2011 reduced by the milltary pay rate used in
ca!culatlng the most recent periad in efther reduced pay
status prior to 2011,

2. For employsss who have not utilized l.eave at Reducad Pay or
Tralning Leave at Reduced Pay prior to calendar year 2011, the rate
- of reduced pay for the first use of eithar leave category at any point
between January 1, 2011 and Decamber 31, 2011 shall be calculated
as follows:

The rate of reduced pay shall be based-on State salary (base pay
plus location pay plus geographic differential) as of the tast day in ful




Iv.

v'

pay status prior to first use of Leave at Reduced Pay or Traming
Leave at Reduced Pay reduced by military pay (defined as base pay
plus housing and food allowances) as of the first day In Leave at
Reduced Pay or Tralning Leave at Reduced Pay status.

3. For all employees covered by sactions (1) and (2) above, the rate of
reduced pay calculated for flrst use of Leave at Haducad Pay or .
Trelning Leave at Reduced Pay in 2011 shall bs used for any -
subsequent period of laave under either category in 2011, Thefe
shall be no recalculation of thie rate of reduced pay for any reason,

D. Leave accruals for employees eligible for both Leave at Reduced Pay
and Training Leave af Reducad Pay have not changed but are clarified
as follows: amployeas wiil be credited with vacation bonus days and
personal leave days they otherwise would have received on their
vacation and personal leave anniversary dates, shoukd said dates cccur

. during this leave. However, such employees will ot be eligible to (1)
earn bl-weekly vacation and sick lsave accruals for any pay perled in
which they are not In full pay status for at least seven out of tan days; or
(2) recelve credit for holidays that fall durlng a perled of Laave at
Fteduced Pay or Training Leave at Reduced Pay.

HEALTH INSURANCE COVERAGE

The provigions of Ardicle 12,2(2)(a) of the 2007-00 State/New York State
Corraction Offlcers and Police. Benevolent Assaclation agreemaents shall be
extended beyond the nagotiated 12-month imit for an employee who vontinues
to be or who will be federally activated or activated by the Govemor for military
service any time on or after Seplember 11, 2001

Gontribution-frea dependent heaith Insurance covsrage that has besn extended
beyond the 12-month Iimit will end at such fime as the empioyee returns o pay
status, or falls to resume State employment in a ﬂmely fashion; or December
31, 2011, whichever ocours first.

OST—ACT!!AT!ON BENEFITS

Pursuant to provisions of the Uniformed Services Employment and
Reemployment Rights Act (USERRA) and Section 243 of the New York State
Military Law, eligible employees who have been absent from work to perform
ordered miitary duty for more than 180 consecutive calendar days have up to
80 catendar days from the date of discharge from dctive duty (hereafter “post-
discharge perlod”) to notify their agency that they are ready to retum fo work,




For employees in the National Guard or reserves who are discharged during
2011 from qualifying milltary duty (l.e., greater than 180 consecutiva cafendar
days) related to the war on terrar, the State and Union hereby agrae that the
following provisions will govern treatmant of empioyees during this post-
discharge period In connection with military service related to the war on terror:

A. During a post~discharge period in connection with. military service ralated
to the war on terror, requests to use appropriate leave credits (credits
other than sick leave) shall not be denled by the appointing authorty. .

B. During the post-discharge period, If executive branch employees serving
In the reserves or National Quard are not receiving pay from any State
agency by virtue of working, charging leave credits or being In any paid
leave status, the State shall provide contibution-free health insurance
coverage for them and their covered dependents;- Accardingly,
armployees will be responsible for employee share centributions for any
petiod of time they are in pay status as a resuit of utilizing pald leave -
benefits during the post-discharge pariod. _

C. During the post-discharge period, employess serving in the resarves or
National Guard who receive orders for military duty are entitiad to all
benefits provided by Section 242 of the. Naw York State Miiitary Law and
any special military beneflis negotiated with our employea unions to the
axtent that such benefits are appiicable. .

D. Employses who furnish thelr agency with orders for military duty that
occurs during this post-discharge periad shall be-placed in appropriate
pald military leave status to the extent that these grdars conflict with thelr
regular work schedule.. This applies 1o such erviployess regardless of
whether or not they are charglng leave credits durng their absance from

. work during this post-discharge parlod. For the purposes of this
Agreement, “regular work schedule” shall be defied as an employee’s
schedute Immediately prior to. the period of military service that entitled
him or har to the post-discharge period in question.

E. Following completion of any. erdered military duty that commences
during such post-discharge period and which gnds prior to the
exhaustion of that petiod, the employse shell be raturmed to his/her prior
leave status until the explration of that post-discharge pericd, inless the
employee elects to return to work sooner, Tha dates of the post-
discharge period shall not be altered by virtue of wlilizing the benefits
provided In this Agreement,

i S e e e AT e
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Vi. The provisions of this agreement shall not apply to these employees who have
voiuntari!y separatad from State service or who are terminated for cause.

FOR THE STATE: FOR THE UNION:

5 overnor‘s O’fftca of ‘
Emploves Ralations Ofticers and Police
Benevolent Associatlon
s s St el

Date 7 v Date




New York State Correctional Officers

& Police Benevolent Association, Inc.
Mid Hudson Region Satellite Office

Veterans Committee
21 North Plenk Road — Newburgh, N.Y. 12550

(845) 563-8704 - (845) 563-9077 (Facsimilc) - {518} 4412036 {Cell)

www tiyscopba.org

Packages sent by Vets Comm. As follows:

CO J. LOEWKE 41) CO A PANDO 81) COK EGAN
2 ) CO C. SEGER 42 COSDOLE 82) CO R WHISNER
3.} COJLTHOMAS 43) CO DMUNIZ 83) CO 8 Diffenderfer
4.) COR.FORD 44) CO M TOLEMAN 84) CO P Praschunus .
5.) COR.BARBER 45) CO S FORYNA 85) CO'M Weaver
63} COJ. GIRVIN 46) CO MDRAVECKY 86) CO MBOLTON
7.) €O J. WEISBROD 47} COR COLLINS 87y CO J GIBSON
8.) SGTT. PLUMMER 48) COILEGGE 88) CO CEDWARD
9.} COD.SCHRADER 49 COR WALTERS 89) CO J MEARA
10) COJ. CONSTABLE 30y CO G BRASSARD 90) CO M'BAILEY
11} CO E. MCENROE 51) CO CPERREA 91) CO E HARTMAN
12y CO ). JASTRZAB 52) COD VENNE 92) CO D SCHRADER
13} CO J.STANFORTH 53) COC ROBERTS 93) CO D SARGENT
14} CO TMALARE 54) CO L OLLERENSHAW 94) CO M THOMAS
15} CO P. KINGSBURY 35) COT TRAVIS 95) 88CQ D ZAUTNER
16) COJ. KESTER 563 CO A MCCLAIN 96) CO D Sarratori
17y CO FARRELL 57) CO 5 VANHORN 97y CO 1 KRANTZ
18) CO KAZCOR 38) CO D GRANT 98) CO D HARRIS
19) CO RODDY 59) COPEVANS 99) CO W AQUINO
20) CO KNUTSEN 60) COD MELENDEZ 100). SSO M Dimperio
21) CO WENIG 61) COM BENWARE 101) CO S Diffenderfer
22) COKIRKHAM 62) CO R KIEFL 102)CO K GLADDING
23) COJ MCCARTHY 63) COTRICE 103) CO C EDWARD
24) COC YACKEREA 64) CO JBECKER 104) CO I GOLDFUS
25) COP WEAVER 65) CO K HANNA 105) CO T RICE
26) CO S ASHLINE 66) CO D HARRIS 106) CO L MacKay
27 COERICE 67} COMLYONS 107) CO J ANSTEY
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Subjeat  Fwd: New Vaterans Henefits

From: kbk1250@ntonline.nst (kbis1250@optoniina.net)
Ta; ‘

Date: Saturday, November 26, 2011 10:04 AM

Jim Markson

VFW, POST # 107

Commander f
viwpost! 07@verizon.net

SUPPORT YQUR POST

Nov 24, 2011 08:35:24 AM, afl27@yahoo.com wrote:

Sent from my iPhone

hBegin forwarded message:

From: "VVA Government Affairs" <govtrelations@vva.org>
Date: November 21, 2011 8:00:41 PM EST

To: "James Markson" <afl27@yahoo.com> :
Subject: New law, new benefits for veterans HL.R. 674
Reply-To: "VVA Government Affairs” <govtrelations@vva.org>

New law, new benefits for veterans H.R. 674
The White House

Office of the Press Secretary

For Immediate Release

November 21, 2011

www,whitechouse.gov

Fact Sheet: Returning Heroes and

hitp:/fus. mg5 mail.yahoo.comineo/launch? sand=3u6894i60qsua | 120202011
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Wounded Warrior Tax Credits

In August, President Obama called on Congress to enact tax credits that will belp get
veterans back to work. The Returning Heroes Ty Credit provides businesses that
hire unemployed veterans with a maximum credit of $5,600 per veteran, and the
Wounded Warriors Tax Credit offers businesses that hire veterans with service-
connected disabilities with a maximum credit of 39,600 per veteran,

These tax credits were included in the American Jobs Act and were signed into law
by President Obama on November 21, 2011, ‘

Returning Herces g nded Warrior Tax Credits -

Under the Recovery Act, employers who hired certain unemployed veterans were
eligible for a tax credit of up to 40 percent of the first $6,000 of wages, for a
maximum credit of $2,400. This credit expired at the end of 2010,

On November 21, 2011, the President signéd into law two new tax cradits:

The Returning Heroes Tax Credit is a new hiring tax credit that will provide an -
incentive for businesses to hire unemployed veterans. ,

o Shore-term unemploved: A new credit of 40 percent of the first 36,000 of wages
(up to $2,400) for employers wha hire veterans who have been unemployed at
feast 4 weeks, ‘

» Long-term unemploved: A new credit of 40 percent of the first $14,000 of
wages (up to $5,600) for employers who hire veterans who have been
unemployed longer than 6 months. .

The Wounded Warrior Tax Credir wili double the existing tax credit for long-term
unemployed veterans with service-connected disabilities.

*+ Maintain the existing Work Opportunity Tax Credit for veterans with service-
connected disabilities (currently the maximum is $4,800). ,

» A new credit of 40 percent of the first $24,000 of wages (up to $9,600) for
firms that hire veterans with service-connected disabilities who have been
unemployed longer than 6 months,

Executive Action Fet Vi o Wor
Earlier this year, the President also announced a series of executive actions to help get
veterans back to work,

These initiatives include;

Veteran Gold Card: Post-9/11 veterans can now downioad the Veteran Gold Card,
which entitles them to enhanced services including six months of personalized case
management, assessments and counseling, at the roughly 3,000 One-Stop Career
Centers located across the country. This could help serve the more than 200,000
unemployed Post-9/11 veterans. The President directed the Departinent of Labor to
launch this initiative in his August 5, 2011 speech at the Navy Yard.

My Next Move for Veterans: The Department of Labor has launched My Next Move
for Veterans, a new online resource that allows veterans to enter their military
occupation code and discover civilian occupations for which they are well qualified.
The site also includes information abont salaries, apprenticeships, and other related
education and training programs. :

121272011
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Creating & Veterans Job Bank: The Administration launched the Veterans Job
Bank, at National Resource Directory, an easy to use tool to help veterans find job
postings from companies looking to hire them. It already searches over one million
job postings and is growing. In a few €45y steps, companies can make sure the job
postings on their own websites are part of this Veferans Job Bank. These resources
can be accessed at www.whitehouse.gov/vets

Joining Forces: In August, the President challenged the private sector to hire or train
100,000 veterans or military spouses by the end of 2013. The President also asked
First Lady Michelle Obama and Dr. Jill Biden to lead these efforts with the private
sector as part of their Joining Forces initiative, In just over 160 days, more than 1,500
private sector companies have stepped up and already employed more than 18,000
veterans and spouses. In addition, these private sector companies have commitied fo
hiring 135,000 veterans and spouses by the end of 2013, exceeding the President's
challenge. Also included in these private sector employment efforts is a dedicated
committnent to hire 5,000 wounded warriors.

Challenging Commuaity Health Centers to Hire 8,000 Veterans in Three Years:
The Obama Administration challenged Community Health Centers o hire 8,000
veterans — approximately one veteran per health center site — over the next three
years. The health reform law provides funding for community health centers to serve
more Americans and hite more workers. The National Assooiation of Community
Health Centers will also contribute 1o this effort and Joined the Administration in -
announcing this Community Health Center Veterans Hiring Challenge.

Helping Veterans Become Physician Assistants: To fast-track medics into jobs in
commanity health centers and other parts of the health care system, the Health
Resources and Services Administration (HRSA) pledged to open up career-paths
beyond nursing and expand opportunities for veterans o become physician
assistants. Through this initiative, HRSA will begin to give priority in physician
assistant grant awards to vniversities and colleges that help train veterans for careers
as physician assistants.

Together, these initiatives and the tax credits will lower veteran unempioyment
through increased hiring, improve resources for veterans to transiate their military
skilis for the civilian workforce, and provide veterans with new tools to aid their
search for jobs.

If you no longer wish to receive e-mail from us, you can unsubscribe here.

P @ik,
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Mid Hudson Sateflite
21 North Plank Road -~ Newbu
Ceil: 518 441 2036

New York State Correctional Officers
& Police Benevalent“Assoeia‘tion, inc,
Veterans Committee

wrgh, N.Y 12550

Office: 845 563 8704

Committee Members as of October 2011

John Gavin Central VP

Joe Porcaro Woodboume

(Mid Hudson)

John Lamon Watertown

(Centrat)

Derrick Hale
(Southern)

Anthony Henderson
(Law Enforcement)

Bedford Hills

Creedmoor PC

Jim Grumiey Washington

(Northern)

Tim Collmer
(Western)

Groveland

81

585

315 736 5479
316317 8326 (c)

845 563 B704
8 441 20386 (c)
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3164827480
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814 241 3100
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518 639 4486
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330 5426

30 5426 (c)
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New York State Correctional Officers
& Police -B&naﬁolentﬁssac«ia‘tioﬂ,: inc.
Veterans Committ L
Mid Hudson Satellite Office
21 North Plank Road - Nawby
Office: 845 563 8704
Fax: 845 563 0077
Cell: 518 441 2036

niresEnyscopba.orp

Committes Member contact information -

John Gavin Central Region Vice Prasident -
Utica office 1315736 6479
‘ 13815317 8326 (C)

Joe Porcaro Vets celi | 1518441 2036 *
(Mid Hudson) Mid Hudson Office 1 845563 8704 *
Woodbourne CF 1845434 7730

Tim Colimer Groveland CF 1585658 2671
(Western) 1 585 330 5428 (C)

DerrickHale Bedford Hills 1914 241 3100
(Southern) 1917 531 6218 (C)

John Lamon Watertown CF 13157827490
(Centrat) | 13154809 2681 (C)

Anthohy Henderson Creedmoor PC 1718464 7500
(Law Enforcement) 1718 651 6441 (C)

Jim Grumfey Washington 15186304486
(Northern) 1518 889 3211(C) |

+, Messages are monitored and checked dafly
** Sea NYSCOPBA's web page for days snd hours available




