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.1 Background

.110 Purpose

.111 The probationary period is the final and perhaps most critical
step in the selection process. It is intended to provide an opportunity
to evaluate an employee on the knowledge, skills, and ability (as

demonstrated by the employee�s conduct and performance) not
evaluated by other parts of the selection process. Any permanent or
contingent permanent appointment, including original appointment,
promotion, reinstatement, or transfer requires satisfactory completion
of a probationary period. Most probationary periods have a minimum
and maximum term, specified in Title 4, Chapter 1 of the Rules for
the Classified Service (hereafter, 4NYCRR). Probation continues
until satisfactory completion, resignation, or termination.

.120 Legal Basis

.121 Section 63.1 of the Civil Service Law (CSL) requires that

�every original appointment to a position in the competitive class
and every interdepartmental promotion shall be for a probationary

term.� §63.1 also authorizes the Civil Service Commission to
provide, by rule, for probation upon intradepartmental promotion and
upon appointment to positions in the non-competitive, exempt, or
labor classes.

.122 Section 4.5 (4NYCRR) implements Section 63.1 CSL and sets
forth the conditions and extent of probationary service.

.2 Policy

.210 Minimum-Maximum Probation Periods

General Statement—Every permanent and contingent permanent appointment to
a position in the classified service requires a probationary period of 26 to 52
weeks unless otherwise specified. [Note: No probationary period is required or
may be imposed if the appointment is temporary or provisional.] Exceptions to the

26�52 week provision:

A promotion to a position at grade13 or below requires a probationary term1.
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of 8 to 26 weeks; promotion to a position at grade 14 or above requires a
probation of 12 to 52 weeks (except see #6 below). Promotion is defined as
an appointment of a permanent competitive, non-competitive, or labor class
employee to a competitive class position from a promotion or transition list,
or the appointment of a permanent non-competitive or labor class employee
to a higher grade position in the same jurisdictional class.
Appointment of a permanent non-competitive or labor class employee
to another position in the same jurisdictional class at grade 13 or below
requires a probation of 8 to 26 weeks; appointment to a position at grade14
or above requires a 12 to 52 week probation. Probation may be waived at
the discretion of the appointing authority and with the consent of the
employee if the appointment is to a position at the same or a lower salary
grade, and within the same appointing authority. Probation may not be
waived for a probationer so appointed; the probationer must serve a
complete probationary period.

2.

+ A transfer (pursuant to § § 70.1, 70.4 or 52.6 CSL) to a position at grade
13 or below requires a probation of 8 to 26 weeks; a transfer to a position at
G-14 or above requires a 12 to 52 week probation. Probation may be
waived at the time of transfer (see .235; also except see #6 below). A
probationer who transfers may not have the probationary period waived and
must serve a complete probationary period as specified in .231 below.

3.

A preferred list reinstatement does not require or permit any probation
period EXCEPT if the employee was a probationer at the time of
separation. In that case, the employee must complete the remainder of the
probationary period upon preferred list reinstatement (except see # 6
below).

4.

An appointment from a redeployment list or agency reduction transfer

list to a position in the same title�no probationary period is served
EXCEPT if the individual is a probationer, in which case the remainder of
the probationary period must be served (except see #6 below).

5.

A permanent appointment to a traineeship requires a probationary period
for the duration of the trainee appointment. An exception: in the case of an
appointment from an open-competitive list, the probationary period shall be
26 to 52 weeks, or the length of the training period, whichever is greater

(§4.5(c) (4NYCRR)). (also, see .235 Trainee Appointments�Exceptional
Circumstances, below.)

6.

An appointment to a position in a title specified in §4.5 (4NYCRR) is for
the probationary period specified in that section.

7.

No probation period is required or allowed upon a disciplinary demotion
unless specified in the terms of the final disciplinary resolution.

8.

No probationary period is required or allowed upon reassignment of a
permanent non-probationary employee.

9.

* Upon acquisition of a private institution or enterprise pursuant to §45
CSL, no probationary period is allowed or required for an employee whose
employment is continued, pending the classification or reclassification of

the employee�s position. However, when such position is appropriately
classified by the Civil Service Commission and the incumbent is covered-in
as provided for in §45(2) CSL, the incumbent must serve a probationary
period consistent with §4.5 (4NYCRR).

10.

No probationary period is required or allowed when a position in the
non-competitive or labor class is reclassified to a position in their same

11.
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jurisdictional class in the same occupational category and within two salary
grades, and if the incumbent of the position has completed probation and is
found to be qualified for the new position upon review of education and/or
experience. An incumbent who has not completed probation will serve the
remainder in the new title.
Upon reinstatement after separation for disability (§§71 and 73 CSL), no
probationary period is required or allowed, except that an employee who
had not completed probation upon separation will serve the remainder of
the probationary period in the new position.

12.

After appointment to serve part-time, the part-time employment should
generally be equated to full time for purposes of completing probationary
service. However, if the appointing authority believes there will not be a
sufficient opportunity to evaluate a part-time employee, the appointing
authority should inform the employee at the time of appointment that the
probationary period will be equated to the actual amount of time worked.

13.

Upon appointment to a seasonal position, the probationary term will be
the same as for a non-seasonal position. If the probationary term is not
completed during the initial employment season, it will be continued upon
reappointment from the seasonal reemployment list.

14.

The probationary term after a voluntary demotion is determined by the
type of appointment transacted, i.e., if the voluntary demotion is effected by
a reinstatement pursuant to §5.4 (4NYCRR), the probationary period will
be 26 to 52 weeks. (See also SPMM 1845, Voluntary Demotions)

15.

After transfer of function from one appointing authority to another
pursuant to §70.2 CSL no probationary period is required or allowed for a
tenured employee. A probationer so transferred must complete the
remainder of the original probationary period.

16.

No probation is required or allowed when the Civil Service Commission
reassigns permanently encumbered positions from one jurisdictional
class to a different jurisdictional class (assuming there has been no
change in duties or responsibilities). A permanent incumbent "covered in,"
retains the status obtained in the original jurisdictional class. An incumbent
who has not completed probation at the time of cover-in must complete the
remainder of the probationary period.

17.

+ .220 Probationary Termination

The decision to retain or terminate a probationer or to impose a second
probationary term in lieu of termination resides exclusively with the appointing
authority. A probationary termination must be effected in compliance with the
procedural requirements of §4.5 (4NYCRR). The Civil Service Department may
investigate specific occurrences to ensure that all relevant §4.5 requirements have
been met.

Agencies should establish policies and internal controls for the administration of
the probationary process consistent with §4.5 standards. Suggested procedures
include:

Providing each probationer with a description of the job responsibilities of
the position and explaining the required standards of workplace conduct
and performance. Ideally, such information will be conveyed at the
beginning of employment or as early as possible during the probationary
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term.
Establishing a schedule of regular meetings between the probationer and
supervisors and/or probationary evaluators to review and discuss the

employee�s job performance and conduct.
Adopting and employing standardized procedures and reporting methods for

documenting the probationer�s progress and/or deficiencies, and for
providing timely notice to the employee.

.221 An unsatisfactory probationer may be terminated without a
formal hearing pursuant to §4.5(a) (4NYCRR) at any time after eight
weeks and before completion of the maximum period of probationary
service. However, a probationer should not be terminated while on
approved FMLA leave.

A probationary employee may be terminated prior to the eight week
minimum:

pursuant to §75 of the Civil Service Law; ora.
pursuant to the disciplinary procedures of a relevant collective
bargaining agreement; or

b.

If absences during the initial eight weeks can be deemed time
served to complete the minimum eight week period pursuant to
§4.5(g) (4NYCRR). (see .233(a))

c.

.222 The following circumstances can result in the termination of a
probationary employee any time during probation, including prior to
completion of the eight week minimum:

after the completion of a specified minimum period of service
(which may be less than eight weeks, if prescribed in the exam
announcement, per §4.5(c) (4NYCRR), Trainee appointment or
promotion. (also see .235 d); or

a.

after being placed on involuntary medical leave pursuant to §72
CSL, remaining on leave for one continuous year, with
eventual termination pursuant to §73 CSL (see SPMM 2234
and item 21.3, p. State Attendance & Leave Manual); or

b.

following involuntary retention on work-related disability leave
with termination pursuant to §71 CSL and §5.9 (4NYCRR)
(see SPMM 2200, and item 21.8 State Attendance & Leave
Manual); or ,

c.

after disqualification proceedings pursuant to §50(4) CSL
relating to any of the standards enumerated under that section.

d.

.223 Written Recommendations—At least two weeks prior to the
end of the probationary term a supervisor must report in writing to the
proper appointing authority the recommendation to retain a
satisfactory probationer or to terminate a probationer for
unsatisfactory performance.

.224 Rights of Probationer—A probationer who is to be terminated
for unsatisfactory service is entitled to receive written notice at least
one week prior to such termination; upon request the probationer will
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be granted an interview with the appointing authority or the

appointing authority�s representative. This interview is for
informational purposes only and should not be confused with the due
process required by §75 CSL or the negotiated agreements.
A probationer who is terminated or who resigns before completing the
probationary term may request the Civil Service Department to
restore her or his name to the eligible list from which appointed, if the
list is still in existence. The name may be restored if after due inquiry
the Civil Service Department determines that the probationer's
service warrants a second opportunity.

+ .225 Extension Instead of Termination—The appointing authority
may, at its discretion, offer a probationer who would otherwise be
terminated an opportunity to serve a second probationary term of not
less than 12 nor more than 26 weeks in a different assignment.
Wherever possible, the probationer should be assigned to a new
immediate supervisor/evaluator. The employer is not required to
rearrange the workplace or revise the organizational chart solely for
the benefit of the probationer. If a second probationary term is
imposed, the appointment may be made permanent any time after 12
weeks, or the employment may be terminated any time after 8 weeks
and before 26 weeks. However, except for the circumstances
described in .235 below, an employees in a traineeship may not have
probation extended beyond the date on which the traineeships is
completed.

.230 Specific Circumstances, Considerations, Limitations and/or Benefits.

.231 Transfers for Probationers—A probationer is eligible for
transfer. However, a complete probationary term must be served in
the new position in the same manner and subject to the same
conditions as was required in the position from which transfer was
made. Therefore, for example, a probationer serving a one year
probationary period who transfers during that period must serve a
complete one year probationary period in the new position even
though transferred at or below grade 13. This probation may not be
waived.

.232 Leave for Probationers—A permanent employee who is
promoted or transferred (or appointed from an open competitive list
as provided for by negotiated agreement) and is therefore required to
serve a probationary term is entitled to a leave of absence until
completion of the probationary term. The probationer may choose to
return, and shall have the right to return prior to the completion of the
probationary term if the probationary service is terminated by the
appointing authority.
A probationer on leave from a position/agency (A) to serve in another
position/agency (B) who accepts appointment or transfer and who
must serve a new probationary term in a third position/agency (C)
shall be continued on leave of absence both from the original
position/agency (A) and from position/agency (B) for the duration of
the probationary period in position/agency (C).
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.233 Absence During Probationary Term—Authorized or
unauthorized absences may, in the discretion of the appointing
authority, be considered as time served in the probationary term
within the following limits and conditions:

Up to 10 workdays if the maximum probationary term is 26
weeks or less and up to 20 workdays if the maximum term
exceeds 26 weeks may be considered as time served (these
absences may be deemed as time served either to complete the
probationary term, or to terminate an unsatisfactory
probationer prior to eight weeks of actual probationary
service);

a.

In the case of a trainee appointment or trainee promotion that
requires a probationary term that exceeds one year, 20
workdays per year multiplied by the number of years may be
considered as time served;

b.

Any absences in excess of those allowed in (a) and (b) above
and any absences not counted by the appointing authority as
time served in the probationary term shall be added to the
minimum and maximum periods of the probationary term;

c.

Time spent on military duty as defined in §242 of the Military
Law is treated the same as any other authorized or
unauthorized absence if the agency has established fixed
objective performance standards for satisfying the probation,
and has a program of periodic review of each probationer
against fixed objective standards. If not, the time must be
credited as completed satisfactory service for purposes of
probation;

d.

Time spent on military duty as defined in §243 of the Military
Law must be credited as completed satisfactory service for
purposes of probation.

e.

+ .234 Annual Service in the position—Generally service is counted
from the date of permanent appointment, and must be actual and in
the position in which the individual will be evaluated during the
period of probation. There are, however certain exceptions.

"Appoint-leaves"—A new permanent employee may be given an
immediate leave of absence until able report for work. In that case
the probation begins on the date employee begins to serve, not on the
appointment date.

A.

Retroactive appointments—When as a result of arbitration or action
by the courts a person is appointed with a past effective date the

probationary period begins upon the first day of the employee�s
actual service, not the date of appointment unless otherwise stated in
the terms of the settlement or judgment.

B.

Service in other positions—§4.5 (4NYCRR) provides that for a
permanent probationer service in higher level positions may satisfy
the probationary requirements of the original position. In some cases
service in positions at the same or lower level may be counted toward
the completion of probation as well.

C.
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When a probationer is appointed on a provisional, temporary,
permanent, or contingent permanent basis to another position,
the appointing authority, in its discretion, may count the service
toward satisfactory completion of the probationary term
required for the position from which placed on leave, and shall
inform the employee in writing upon appointment, of whether
or not such service will be counted.

1.

When the service in the other position will be counted toward
completion of the probationary period required for the position
from which the employee is on leave, the probationer must be
periodically advised of whether or not the service has been
satisfactory.

2.

If the probationer returns or is returned to the position from
which leave has been granted, the probationer may not be
terminated from that position prior to the completion of at least
8 weeks of actual service in that position, except as specified
under .221 or .222 above.

3.

.235 Trainee Appointments - Exceptional Circumstances

A trainee first appointed temporary or provisional who then
becomes permanent in the same position must serve at least the
minimum required probationary period or until completion of
the traineeship, whichever is longer. Because probation cannot
start until a permanent appointment has been made, there may
be some cases where an employee may continue to be on
probation although the traineeship has been completed;

a.

A trainee who transfers will serve the remainder of the
probationary period or the normal transfer probationary period
depending on the circumstances. Agencies should discuss the
probationary period required for a trainee with their Staffing
Services Representative (see c, below);

b.

An appointee to a position not under the regular supervision of
the appointing authority, because of prescribed schooling or
off-the-job training, shall serve a regular probationary term
which shall commence after completion of the schooling or
off-the-job training;

c.

In an exceptional case, a probationer-trainee may be
terminated for cause in less than 8 weeks, provided provisions
for such abbreviated minimum probationary period appears on
the examination announcement.

d.

In an exceptional case, a probationer-trainee may have the
probationary period extended, provided provisions for
traineeship extension appears on the examination
announcement.

e.

* .3 Interpretation

Because §63.1 CSL requires that every original [permanent] appointment in the
competitive class and §4.5(b)(1) (4NYCRR) requires that every original
permanent appointment in the non-competitive, exempt, and labor classes
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includes a probationary period prior to the achievement of permanent (i.e. tenured
) status, this probationary period upon original appointment cannot be waived
even by operation of an otherwise valid exception. For example, §4.5(b)(4)(i)
provides that the appointing authority may waive probation upon transfer;
however, a probationer—who is specifically provided with the right to transfer in
subsection (d) of the same rule—is required to complete the probationary period
in the new position; the probationary periods may not be waived upon transfer.

TM-67; Replaces TM-49;
* = new; + = revised material;

July, 2010

Return to Top ^
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2. Any appointments obtained by promotion or an interdepartmental transfer require
that an employee serve a probationary period as follows:

Grade 13 and below - not less than eight nor more than twenty-six weeks.

Grade 14 and above - not less than twelve nor more than fifty-two weeks.

.FI GLIGFJ<J F= GIF87K@FE& K?< K<ID RGIFDFK@FES @E9CL;<J K?< 7GGF@EKD<EK F= 7E
employee to a higher grade position in the non-competitive class.

3. 6?< -@I<9KFI F= 3<IJFEE<C D7P 7GGIFM< 7 5LG<I@EK<E;<EKTJ& 4<>@FE7C -@I<9KFITJ& FI
-@M@J@FE /<7;TJ I<9FDD<E;7K@FE =FI G<ID7E<EK I<K<EK@FE F= 7E <DGCFP<< 8<=FI<
the maximum probationary period is completed if he or she had previous
satisfactory service with the Department on a temporary or provisional basis in that
title. The minimum period must be completed before any request for retention can
be considered.

4. When an employee is permanently reinstated to State service in accordance with
5.4 of the Rules for the Classified Service, he or she must serve a new
probationary period in the same manner and subject to the same duration as apply
to the original appointment to such position (see Section 4.5(e) of the Rules for the
Classified Service).

5. Any employee appointed or promoted on a temporary or provisional basis should
be evaluated at the same intervals as a permanent employee on the appropriate
evaluation form. Should the temporary or provisional employee attain permanent
status, his or her official probationary period begins at that time pursuant to Section
4.5 of the Rules for the Classified Service.

B. Extension of Probationary Period

1. It is required that all new employees serve the maximum probationary period
associated with their position before acquiring full tenure.

2. 5<9K@FE )'*$=% F= K?< 4LC<J =FI K?< ,C7JJ@=@<; 5<IM@9< I<HL@I<J K?7K 7EP GIF87K@FE<ITJ
absence of more than the number of workdays specified below shall have the
minimum and m7O@DLD GIF87K@FE7IP G<I@F;J <OK<E;<;' 0K @J K?< -<G7IKD<EKTJ
policy that all absences, whether authorized or unauthorized, with the exception of
military and holiday leave and overtime compensatory time, are to be counted in
the extension.

Maximum Period Workdays Absent

26 weeks 10

52 weeks 20

For traineeships exceeding one year, multiply the number of years of the
traineeship by 20 workdays. Probationary periods may be extended for fewer
absences than specified above, subject to the discretion of the Director of
Personnel.
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3. For promotional probationary periods only, the Supervisor may recommend, and
the Superintendent, Regional Director, or Division Head may approve, that the
probationary period of employees absent in excess of the above-stated workdays
be extended only by the total number of days absent in excess of those days (e.g.,
a Correction Sergeant who is absent 23 workdays may, subject to the approval of
the Superintendent, have his or her probation extended by only three workdays).

C. Termination

1. If the conduct or performance of a probationer is not satisfactory, his or her
services may be terminated solely by and with the written approval of the Director
of Personnel, in accordance with Section 4.5 of the Rules for the Classified
Service, any time after eight weeks and before completion of the maximum period
of probation.

2. A probationer serving a traineeship may be terminated at any time after a specified
minimum period of service. Unless otherwise prescribed in the exam
announcement, the minimum period of service shall be eight weeks.

3. The Superintendent, Regional Director, or Division Head should notify the Bureau
of Personnel no later than three weeks prior to the end of the probationary period
of the decision to recommend termination of an employee. This will allow ample
time for thorough review at various levels within Central Office, for submission of
additional information if needed, and the final determination of the Director of
Personnel.

4. An employee shall receive written notice one week prior to probationary
termination. The Courts have determined that the date of mailing constitutes the
start of that one week notice. Upon request, the employee shall be granted an
interview with the appointing authority or designee.

5. The Central Office Bureau of Personnel may offer a probationer, who would
otherwise be terminated, an opportunity to serve a second probationary period in a
different assignment, under another Supervisor, for an additional period of no less
than twelve weeks nor more than twenty-six weeks. This option cannot be
considered for employees serving a traineeship (e.g., Correction Officer Trainee,
Offender Rehabilitation Coordinator Trainee, and Parole Officer Trainee).

III. EMPLOYEE EVALUATION DURING PROBATION

A. Written Reports

1. -LI@E> K?< 9FLIJ< F= 7 GIF87K@FE7IP G<I@F;& K?< GIF87K@FE<ITJ 5LG<IM@JFI$J% DLJK
GI<G7I< =FID7C <M7CL7K@FEJ F= K?< <DGCFP<<TJ GIF>I<JJ 7E; G<I=FID7E9< 8P LJ@E>
one of the following forms:

a. Form #1246& R3IF87K@FE7IP 3<I@F; Q Evaluation Report (Correction Officer and
Non-3IF=<JJ@FE7C ,@M@C@7E 3FJ@K@FEJ%&S KF <M7CL7K< G<IJFEE<C <DGCFP<; @E <EKIP-
level security or clerical positions.
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b. Form #1247& R3IF87K@FE7IP 3<I@F; Q Evaluation Report (Supervisory Security
3FJ@K@FEJ& 3IF=<JJ@FE7C 7E; +;D@E@JKI7K@M<%&S KF <M7CL7K< G<IJFEE<C <DGCFP<;
in supervisory security positions and professional or administrative positions.
For the title of Parole Officer (Trainee), in addition to Form #1247, Form
#1254& R37IFC< 2==@9<I $6I7@E<<% 3<I=FID7E9< 28A<9K@M<J&S DLJK 7CJF 8<
completed.

2. While employees appointed on a temporary or provisional basis do not serve a
probationary period in accordance with Section 4.5 of the Rules for the Classified
Service, it is, nonetheless, important to assess their performance. As such, the
following forms will be used:

a. Form #1250& R3IFM@J@FE7C(6<DGFI7IP +GGF@EKD<EK Q Evaluation Report
(Correction Officer and Non-3IF=<JJ@FE7C ,@M@C@7E 3FJ@K@FEJ%&S KF <M7CL7K<
personnel appointed to entry-level security or clerical positions in a provisional
or temporary status.

b. Form #1249& R3IFM@J@FE7C(6<DGFI7IP +GGF@EKD<EKJ Q Evaluation Report
$5LG<IM@JFIP 5<9LI@KP 3FJ@K@FEJ& 3IF=<JJ@FE7C 7E; +;D@E@JKI7K@M<%&S KF <M7CL7K<
personnel appointed to supervisory security, professional or administrative
positions in a provisional or temporary status. For the title of Parole Officer
(Trainee), in addition to Form #1249, Form #1254 must also be completed.

3. All evaluations are signed 8P K?< GIF87K@FE<ITJ 5LG<IM@JFI 7E; K?<E =FIN7I;<; =FI
review by either a member of the facility Executive staff, Regional Director, or
Central Office Division Head.

4. The immediate Supervisor meets with the probationer to review the evaluation
report, requests the probationer to sign the report which acknowledges the review
and discussion, and provides a copy of the report to the employee. If the employee
refuses to sign the form, it should be so noted on the form by the Supervisor.

5. When an employee reassigns to another facility, region, or unit during the
probationary period, the releasing facility, region, or unit should complete a
probationary evaluation covering the period from the date of the last evaluation to
the date of the reassignment. This evaluation should be forwarded immediately to
K?< I<9<@M@E> =79@C@KP& I<>@FE& FI LE@K 7CFE> N@K? K?< <DGCFP<<TJ FK?<I G<IJFEE<C
I<9FI;J& @E9CL;@E> K?< GIF87K@FE<ITJ 7KK<E;7E9< I<9FI;'

6. The Supervisor will submit the original evaluation report to the Personnel Office
N?<I< @K N@CC 8< =@C<; @E K?< <DGCFP<<TJ 3<IJFE7C /@JKFIP .@C<'

7. In cases of questionable retention, reports are to be prepared more frequently than
shown on the attached schedule (every six weeks, four weeks, or if necessary
every two weeks).
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B. Probationary Evaluation Tracking System

1. The Central Office Bureau of Personnel maintains a system that tracks all
employees serving probation in Central Office, Community Supervision Field
Operations, and the Board of Parole. Records are kept by the date evaluations are
due.

Each facility is responsible for maintaining its own tracking system, either through
use of a computerized system or a manual file card system.

2. The tracking system should be reviewed every week by the Personnel Office to
determine whose evaluations are due three weeks hence. If an evaluation is due,
the following steps should be taken:

a. Prepare appropriate evaluation report and forward it to the appropriate
Supervisor.

b. Update the follow-up records as the evaluation reports are returned.

3. If evaluations are not returned to the Personnel Office within one week of the due
date, the second line Supervisor should be advised.

IV. EMPLOYEE APPOINTED TO HIGHER LEVEL POSITIONS

A. Restoration

1. During a probationary period, a permanent employee who accepted an
intradepartmental or interdepartmental promotion has the right to return to his or
her former title after providing the local Personnel Office with an adequate notice of
at least two weeks.

2. An unsatisfactory probationary evaluation resulting in termination during a
probationary period by an employee in a higher level position will restore that
employee to his or her previously held permanent position.

B. Promotion of a Probationer

1. If an employee is appointed to a higher level promotional line position on a
temporary or provisional basis during his or her probationary period, the appointing
authority may allow credit for satisfactory probationary service toward the
9FDGC<K@FE F= K?< CFN<I C<M<C GFJ@K@FETJ GIF87K@FE7IP G<I@F;'

2. In the event the appointing authority determines that the probationer is not
performing satisfactorily in the higher level position, the probationer will be returned
to the previously held permanent position.

V. GENERAL

A. If an employee is terminated or resigns before the completion of probation, the
employee may request that the Department of Civil Service restore his or her name to
the eligible list from which he or she was appointed, provided the eligible list still exists.



NO. 2219, Employee Probation

DATE 05/07/2015 PAGE 6 of 7

B. During the probationary period, a Supervisor should prepare detailed narratives which
9FEK7@E JG<9@=@9 <O7DGC<J F= 8FK? JKIFE> 7E; N<7B GF@EKJ F= K?< <DGCFP<<TJ
performance based on the duties and responsibilities of the position held. The
employee may submit for the record any written response to his or her written
evaluation.

C. Under the direct supervision of the facility Deputy Superintendent for Administration (or
equivalent), or for Central Office, Community Supervision Field Operations, and the
Board of Parole, the Director of Personnel, each Personnel Office is responsible for
ensuring that the probationary evaluation reports are completed according to Section III
of this directive without exception.

D. A position that is vacated as a result of a permanent promotion may be filled temporarily
or on a contingent permanent basis pending the successful completion of the prior
@E9LD8<EKTJ GIF87K@FE'
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Table 1

NOTE: When an employee is advanced from Trainee 1 to Trainee 2 (one year after initial
employment), the two year probationary period is continued. Those employees who have
9FDGC<K<; 7 R=LCCS KI7@E<<J?@G GIF87K@FE7IP G<I@F; 7I< EFK I<HL@I<; KF J<IM< 7E 7;;@K@FE7C
probationary period upon being advanced to full title. In cases where a Trainee is being
advanced to a different salary, a copy of the rating must be submitted to the Payroll Office.

TYPE OF EMPLOYEE AND LENGTH OF
PROBATION

1st Eval. 2nd Eval. 3rd Eval. 4th Eval. 5th Eval. 6th Eval.

Competitive, Non-Competitive, and
Labor Class (26-52 weeks)

8 weeks 20 weeks 30 weeks 40 weeks 49 weeks

Correction Officer Trainee (52 weeks)
8 weeks

Trng.
Acad.

11 weeks

OJT (Fac.)

20 weeks 30 weeks 40 weeks 49 weeks

Inter and Intra
Departmental Promotion
and Transfer

SG-13 and below

(8-26 weeks)

6 weeks 15 weeks 23 weeks

SG-14 and above

(12-52 weeks)

6 weeks 10 weeks 20 weeks 30 weeks 40 weeks 49 weeks

Teachers/Vocational Instructors (1 yr. - 3 yrs.)
12 weeks 24 weeks 1 year 1 yr. 6

mos.
2 years 2 yrs. 11

mos.

Trainee 2

(52 weeks)

8 weeks 20 weeks 30 weeks 40 weeks 49 weeks

Trainee 1

(52 weeks)

8 weeks 20 weeks 30 weeks 40 weeks 49 weeks



STATE OF NEW YORK - DEPARTMENT OF CORRECTIONS AND COMMUNITY SUPERVISION

PROBATIONARY PERIOD - EVALUATION REPORT
(CORRECTION OFFICER AND NON-PROFESSIONAL CIVILIAN POSITIONS)

FORM 1246 (1/12)

INSTRUCTIONS:  Distribute as follows: original to Personnel folder, copy to employee

EMPLOYEE TITLE

FACILITY/OFFICE IMMEDIATE SUPERVISOR

DATE OF PERMANENT APPOINTMENT DURATION OF PROBATIONARY PERIOD

8-26 WEEKS G 26-52 WEEKS G

12-52 WEEKS G OTHER G
REPORT FOR PERIOD OF

____/____/____    TO    ____/____/____

NOTE TO EVALUATOR:  Please check all applicable choices

RESOURCEFULNESS

G Lacks understanding of the overall job G Unwilling to accept responsibility

G Suggests changes to improve procedures G	 Lacks	self-confidence

G Usually effective in settling differences G	 Skillful	in	handling	difficult	situations

G	 Usually	finds	ways	and	means	of	dealing	with	emergencies

 G Other ____________________________________________________________________________________________________________

  _________________________________________________________________________________________________________________

QUANTITY OF WORK

G Must be prodded to meet goals G Frequently falls behind schedule

G Exceeds projected goals G Keeps work up to schedule

G Completed work shows good care and judgement

 G Other ____________________________________________________________________________________________________________

  _________________________________________________________________________________________________________________

WORK HABITS

G Work must be carefully checked, needs constant direction G	 Has	difficulty	following	prescribed	procedures

G Willing worker at all times G Adapts easily to different job assignments

G Can always be depended upon to complete assignment properly

 G Other ____________________________________________________________________________________________________________

  _________________________________________________________________________________________________________________

RELATIONSHIP WITH OTHERS

G	 Lacks	confidence	when	confronted	by	inmates	 G Often antagonizes others with whom he/she comes in contact

G Receives constructive criticism well G Overly aggressive when confronted by inmates

G Works well with others G Should be more considerate of others

G Effectively handles situations with inmates

G Tactful in dealing with peers, supervisors, and subordinates

 G Other ____________________________________________________________________________________________________________

  _________________________________________________________________________________________________________________

QUALITY OF WORK

G Work is generally unacceptable G Completed work shows need for improvement

G Work is consistently of high quality G Work is generally acceptable

 G Other ____________________________________________________________________________________________________________

  _________________________________________________________________________________________________________________

CONTINUED ON THE BACK



ATTENDANCE AND PUNCTUALITY  (Supervisor: Plead review "Time Use Summary" on bottom of this page prior to completion of this section)

G Frequently absent from work without prior approval G Frequently tardy reporting for work assignments

G Is rarely absent from work G Is rarely tardy

G Occasionally absent of tardy G Other __________________________________________________

_______________________________________________________________________________________________________________________

_______________________________________________________________________________________________________________________

OVERALL RATING

G Excellent G Good G Fair G Unsatisfactory

ADDITIONAL COMMENTS BY SUPERVISOR

Please provide any other information regarding this employee which is pertinent.  Attach any relevant reports or documents.

_______________________________________________________________________________________________________________________

_______________________________________________________________________________________________________________________

_______________________________________________________________________________________________________________________

RECOMMENDATION

(Not	final	until	approved	by	 G Continuation of G Permanent Retention G Termination
Central	Office	Personnel)	 Probationary	Status	 (Final	Report	Only)

PROBATIONARY PERIODS WILL BE EXTENDED TO THE MAXIMUM

I HAVE DISCUSSED THIS REPORT IN DETAIL WITH THE EMPLOYEE AND GIVEN THE EMPLOYEE A COPY

_________________________________________________   ______________________________________   _____________________________
 Immediate Supervisor's Signature Title Date

COMMENTS BY REVIEWER

_______________________________________________________________________________________________________________________

_______________________________________________________________________________________________________________________

_______________________________________________________________________________________________________________________

REVIEWED

_________________________________________________   ______________________________________   _____________________________
 Facility/Division Head's/Regional Director's Signature Title Date

COMMENTS BY EMPLOYEE

_______________________________________________________________________________________________________________________

_______________________________________________________________________________________________________________________

_______________________________________________________________________________________________________________________

_________________________________________________________________________________________   _____________________________
 Employee's Signature Date

TIME USE SUMMARY

The probationary period will be extended by all absences (except 

military leave and holidays) if absent more than 20 days for 26-52 

week probationary periods or 10 days for 8-26 week probationary 

periods.  Probationary periods may be extended for absences of 

less	that	the	number	of	days	specified	above	at	the	discretion	of	

the appointing authority.

DAYS USED THIS PERIOD TOTAL

ANNUAL LEAVE

PERSONAL LEAVE

SICK LEAVE

WORKER'S COMP.

TARDY (HRS.)

OTHER (SPECIFY)

FORM 1246 (Side Two)



STATE OF NEW YORK - DEPARTMENT OF CORRECTIONS AND COMMUNITY SUPERVISION

PROBATIONARY PERIOD - EVALUATION REPORT
(SUPERVISORY SECURITY POSITIONS, PROFESSIONAL AND ADMINISTRATIVE)

FORM 1247 (1/12)

INSTRUCTIONS:  Distribute as follows: original to Personnel folder, copy to employee

EMPLOYEE TITLE

OFFICE IMMEDIATE SUPERVISOR

DATE OF PERMANENT APPOINTMENT DURATION OF PROBATIONARY PERIOD

 26-52 WKS. 12-52 WKS. OTHER

 G G GREPORT FOR PERIOD OF
____/____/____    TO    ____/____/____

EVALUATION:  Include in the attached remarks the type of training given, the quantitative performance, and the quality of the probationer's work.  
Submit your evaluation of the probationer's demeanor, ability to use authority acceptably, and relation to clients and coworkers.  Attach additional sheets 
to this form.

RECOMMENDATION:

(Not final until approved by G Continuation of Probation G Permanent Retention G Termination
Central Office Personnel)  (Final Report Only)

PROBATIONARY PERIODS WILL BE EXTENDED TO THE MAXIMUM

________________________________________________ _________________________________ ____________________
Supervisor's Signature Title Date

________________________________________________ _________________________________ ____________________
Facility/Division Head's/Regional Director's Signature Title Date

________________________________________________ _________________________________ ____________________
Employee's Signature Title Date

TIME USE SUMMARY

The probationary period will be extended by all absences (except 

military leave and holidays) if absent more than 20 days for 26-52 week 

probationary periods or 10 days for 8-26 week probationary periods.  

Probationary periods may be extended for absences of less that the 

number of days specified above at the discretion of the appointing 

authority.

DAYS USED THIS PERIOD TOTAL

ANNUAL LEAVE

PERSONAL LEAVE

SICK LEAVE

WORKER'S COMP.

TARDY (HRS.)

OTHER (SPECIFY)



STATE OF NEW YORK - DEPARTMENT OF CORRECTIONS AND COMMUNITY SUPERVISION

PROVISIONAL/TEMPORARY APPOINTMENTS - EVALUATION REPORT
(SUPERVISORY SECURITY POSITIONS, PROFESSIONAL AND ADMINISTRATIVE)

FORM 1249 (1/12)

INSTRUCTIONS:  Distribute as follows: original to Personnel folder, copy to employee

EMPLOYEE TITLE

OFFICE IMMEDIATE SUPERVISOR

DATE OF PROVISIONAL/TEMPORARY APPOINTMENT DURATION OF PROBATIONARY PERIOD

 26-52 WKS. 12-52 WKS. OTHER

 G G GREPORT FOR PERIOD OF
____/____/____    TO    ____/____/____

EVALUATION:  Include in the attached remarks the type of training given, the quantitative performance, and the quality of the probationer's work.  
Submit your evaluation of the probationer's demeanor, ability to use authority acceptably, and relation to clients and coworkers.  Attach additional sheets 
to this form.

RECOMMENDATION:

(Not final until approved by G Continue Evaluation G Retention Recommended G Termination
Central Office Personnel)  (Final Report Only)

________________________________________________ _________________________________ ____________________
Supervisor's Signature Title Date

________________________________________________ _________________________________ ____________________
Facility/Division Head's/Regional Director's Signature Title Date

________________________________________________ _________________________________ ____________________
Employee's Signature Title Date

DAYS USED THIS PERIOD TOTAL

ANNUAL LEAVE

PERSONAL LEAVE

SICK LEAVE

WORKER'S COMP.

TARDY (HRS.)

OTHER (SPECIFY)



STATE OF NEW YORK - DEPARTMENT OF CORRECTIONS AND COMMUNITY SUPERVISION

PROVISIONAL/TEMPORARY APPOINTMENT - EVALUATION REPORT
(CORRECTION OFFICER AND NON-PROFESSIONAL CIVILIAN POSITIONS)

FORM 1250 (1/12)

INSTRUCTIONS:  Distribute as follows: original to Personnel folder, copy to employee

EMPLOYEE TITLE

FACILITY/OFFICE IMMEDIATE SUPERVISOR

DATE OF PROVISIONAL/TEMPORARY APPOINTMENT DURATION OF PROBATIONARY PERIOD

8-26 WEEKS G 26-52 WEEKS G

12-52 WEEKS G OTHER G
REPORT FOR PERIOD OF

____/____/____    TO    ____/____/____

NOTE TO EVALUATOR:  Please check all applicable choices

RESOURCEFULNESS

G Lacks understanding of the overall job G Unwilling to accept responsibility

G Suggests changes to improve procedures G	 Lacks	self-confidence

G Usually effective in settling differences G	 Skillful	in	handling	difficult	situations

G	 Usually	finds	ways	and	means	of	dealing	with	emergencies

 G Other ____________________________________________________________________________________________________________

  _________________________________________________________________________________________________________________

QUANTITY OF WORK

G Must be prodded to meet goals G Frequently falls behind schedule

G Exceeds projected goals G Keeps work up to schedule

G Completed work shows good care and judgement

 G Other ____________________________________________________________________________________________________________

  _________________________________________________________________________________________________________________

WORK HABITS

G Work must be carefully checked, needs constant direction G	 Has	difficulty	following	prescribed	procedures

G Willing worker at all times G Adapts easily to different job assignments

G Can always be depended upon to complete assignment properly

 G Other ____________________________________________________________________________________________________________

  _________________________________________________________________________________________________________________

RELATIONSHIP WITH OTHERS

G	 Lacks	confidence	when	confronted	by	inmates	 G Often antagonizes others with whom he/she comes in contact

G Receives constructive criticism well G Overly aggressive when confronted by inmates

G Works well with others G Should be more considerate of others

G Effectively handles situations with inmates

G Tactful in dealing with peers, supervisors, and subordinates

 G Other ____________________________________________________________________________________________________________

  _________________________________________________________________________________________________________________

QUALITY OF WORK

G Work is generally unacceptable G Completed work shows need for improvement

G Work is consistently of high quality G Work is generally acceptable

 G Other ____________________________________________________________________________________________________________

  _________________________________________________________________________________________________________________

CONTINUED ON THE BACK



ATTENDANCE AND PUNCTUALITY  (Supervisor: Plead review "Time Use Summary" on bottom of this page prior to completion of this section)

G Frequently absent from work without prior approval G Frequently tardy reporting for work assignments

G Is rarely absent from work G Is rarely tardy

G Occasionally absent of tardy G Other __________________________________________________

_______________________________________________________________________________________________________________________

_______________________________________________________________________________________________________________________

OVERALL RATING

G Excellent G Good G Fair G Unsatisfactory

ADDITIONAL COMMENTS BY SUPERVISOR

Please provide any other information regarding this employee which is pertinent.  Attach any relevant reports or documents.

_______________________________________________________________________________________________________________________

_______________________________________________________________________________________________________________________

_______________________________________________________________________________________________________________________

RECOMMENDATION

(Not	final	until	approved	by	 G Continuation Evaluation G Retention Recommended G Termination
Central	Office	Personnel)	 	 (Final	Report	Only)

I HAVE DISCUSSED THIS REPORT IN DETAIL WITH THE EMPLOYEE AND GIVEN THE EMPLOYEE A COPY

_________________________________________________   ______________________________________   _____________________________
 Immediate Supervisor's Signature Title Date

COMMENTS BY REVIEWER

_______________________________________________________________________________________________________________________

_______________________________________________________________________________________________________________________

_______________________________________________________________________________________________________________________

REVIEWED

_________________________________________________   ______________________________________   _____________________________
 Facility/Division Head's/Regional Director's Signature Title Date

COMMENTS BY EMPLOYEE

_______________________________________________________________________________________________________________________

_______________________________________________________________________________________________________________________

_______________________________________________________________________________________________________________________

_________________________________________________________________________________________   _____________________________
 Employee's Signature Date

DAYS USED THIS PERIOD TOTAL

ANNUAL LEAVE

PERSONAL LEAVE

SICK LEAVE

WORKER'S COMP.

TARDY (HRS.)

OTHER (SPECIFY)

FORM 1250 (Side Two)



NEW YORK STATE DEPARTMENT OF CORRECTIONS 
AND COMMUNITY SUPERVISION 

 
NAME OF PAROLE OFFICER:                                                                         EVALUATION DUE DATE:                      

 
 

PAROLE OFFICER (TRAINEE) 
PERFORMANCE OBJECTIVES 

 

 

  NOTE:  WHEN YOU COMPLETE AN EVALUATION OF PROBATIONARY SERVICE FOR A PROBATIONARY PAROLE OFFICER OR 
FACILITY PAROLE OFFICER, YOU MUST ALSO COMPLETE AND ATTACH THIS FORM.  THIS FORM MUST ALSO BE COMPLETED 
FOR PAROLE OFFICER AND FACILITY PAROLE OFFICER TRAINEES. 

  

DIRECTIONS:    Check the box that best reflects the employee’s demonstrated ability to apply the knowledge, 
                            skills, and abilities needed to successfully meet each performance objective listed below. 
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1.       Evaluates information gathered in terms of the potential effects on  client’s adjustment     

 

2.       Interprets written information and findings, developing and modifying treatment plans  

 

   

3.       Assesses strengths and weaknesses of client (vocational, family, educational, community, 
personal habits) 

    

4.       Evaluates, organizes, and selects information, highlighting that which is significant and relevant     

5.       Identifies individuals from available and limited information     

6.       Demonstrates objectivity in evaluating clients     

7.       Identifies client’s problems     

8.       Recognizes the need for assistance in guiding problem clients     

9.       Gathers information in adverse situations and deals with hostile individuals     

10.     Is receptive to supervisory and peer group insights in dealing with problems     

11.     Establishes rapport with clients, conducive to developing mutual trust     

12.     Demonstrates the ability to listen     

13.     Orally communicates effectively     

14.     Composes and prepares clear, precise, and complete case history reports     

15.     Orally presents and defends evidence and testifies accurately, concisely, and objectively at 
hearings and in courtroom situations 

    

16.     Demonstrates knowledge of and uses Parole Officer Manual and memoranda outlining Agency 
policy and procedure 

    

17.     Follows prescribed procedures within timeframe guidelines     

18.     Compiles and records workload data     

19.     Takes initiative to resolve problem cases     

20.     Provides a positive role model, inspires trust and confidence in clients, and motivates clients in 
a positive manner 

    

21.     Uses authority in an appropriate manner     

22.     Demonstrates knowledge of current community employment, treatment, social, and 
rehabilitation resources and uses resources appropriately as needed 

    

 

________________________________________         __________________________________    __________ 
     Supervisor Signature     Employee Signature                    Date 

FORM 1254 (03/15) 



New York State Corrections and Community Supervision
NYSCOPBA Staff Housing

5/27/2016

Facility Residence Address

B-300 
NYSCOPBA 
MONTHLY 

MAINTENANCE
NYSCOPBA 

EMPLOYEES
ADIRONDACK Cottage 15-C (61 Quinn Way) $110.26 5
ADIRONDACK Cottage 24 (6 Racette Way) $874.62 1
ADIRONDACK Cottage 8D (19 Racette Way) $551.29 1
ATTICA 65 (11 HUNT BLVD) $478.16 1
ATTICA 69 (15 HUNT BLVD) $645.62 1
BEDFORD HILLS Davis Hall - ROOM 37-102 Sgt. Room $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-103 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-104 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-105 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-106 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-107 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-108 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-110 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-111 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-112 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-113 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-114 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-115 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-116 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-117 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-118 $101.92 2
BEDFORD HILLS Davis Hall - ROOM 37-119 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-120 $101.92 2
BEDFORD HILLS Davis Hall - ROOM 37-123 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-125 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-126 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-128 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-129 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-130 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-138 - emergency $101 .92 2
BEDFORD HILLS Davis Hall - ROOM 37-201 SUITE $458.90 1
BEDFORD HILLS Davis Hall - ROOM 37-202 SUITE $458.90 1
BEDFORD HILLS Davis Hall - ROOM 37-203 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-204 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-206 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-207 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-208 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-209 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-210-A $101.92 2
BEDFORD HILLS Davis Hall - ROOM 37-211 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-212 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-213 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-214 $101.92 2
BEDFORD HILLS Davis Hall - ROOM 37-215 $101.92 1
BEDFORD HILLS Davis Hall - ROOM 37-216 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-217 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-218 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-219 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-220 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-221 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-222 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-223 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-224 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-225 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-226 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-227 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-228 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-229 APT $611.87 1
BEDFORD HILLS Davis Hall - ROOM 37-232 SUITE $458.90 1
BEDFORD HILLS Davis Hall - ROOM 37-233 SUITE Shared $22 9.45 2
BEDFORD HILLS Davis Hall - ROOM 37-256 - Female Dorm Be d $20.39 4
BEDFORD HILLS Davis Hall - ROOM 37-257 - Male Dorm Bed $ 22.66 3
BEDFORD HILLS Davis Hall - ROOM 37-301 SUITE $458.90 1
BEDFORD HILLS Davis Hall - ROOM 37-302 SUITE $458.90 1
BEDFORD HILLS Davis Hall - ROOM 37-303 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-304 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-305 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-308 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-312 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-313 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-314 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-315 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-316 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-317 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-318 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-319  $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-320 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-322 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-323 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-324 $203.95 1

C:\Users\cfpnerw\AppData\Local\Microsoft\Windows\Temporary Internet Files\Content.Outlook\6XXCT2R0\NYSCOBA REQUEST for Staff housing 1



New York State Corrections and Community Supervision
NYSCOPBA Staff Housing

5/27/2016

Facility Residence Address

B-300 
NYSCOPBA 
MONTHLY 

MAINTENANCE
NYSCOPBA 

EMPLOYEES
BEDFORD HILLS Davis Hall - ROOM 37-325 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-326 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-327 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-328 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-329 $203.95 1
BEDFORD HILLS Davis Hall - ROOM 37-332 $57.37 6
BEDFORD HILLS Davis Hall - ROOM 37-334 SUITE $458.90 1
BEDFORD HILLS TRAILER #1 $122.37 1
BEDFORD HILLS TRAILER #10 $122.37 1
BEDFORD HILLS TRAILER #11 $122.37 1
BEDFORD HILLS TRAILER #12 $122.37 1
BEDFORD HILLS TRAILER #15 $122.37 1
BEDFORD HILLS TRAILER #16 $122.37 1
BEDFORD HILLS TRAILER #17 $122.37 1
BEDFORD HILLS TRAILER #18 $122.37 1
BEDFORD HILLS TRAILER #19 $122.37 2
BEDFORD HILLS TRAILER #2 $122.37 1
BEDFORD HILLS TRAILER #20 $122.37 1
BEDFORD HILLS TRAILER #3 $122.37 1
BEDFORD HILLS TRAILER #4 $122.37 1
BEDFORD HILLS TRAILER #5 $122.37 1
BEDFORD HILLS TRAILER #6 $122.37 1
BEDFORD HILLS TRAILER #7 $122.37 1
BEDFORD HILLS TRAILER #8 $122.37 1
BEDFORD HILLS TRAILER #9 $122.37 1
CLINTON ANNEX BLDG 27 APT 34-3 - 50 State Road $648.01 1
CLINTON ANNEX BLDG 33 - ROOM 2-3 - 1084 Cook Street $147. 70 1
CLINTON ANNEX BLDG 33 - ROOM 39 - 1084 Cook Street $147. 70 1
CLINTON ANNEX HOUSE 32 - 26 State Road 10-1 $42.38 13
CLINTON BLDG 26 SUPT RESIDENCE  (235 EMMONS ST) Rm 1-1 $68.36 1
CLINTON BLDG 26 SUPT RESIDENCE  (235 EMMONS ST) Rm 2-2 $68.36 1
CLINTON BLDG 26 SUPT RESIDENCE  (235 EMMONS ST) Rm 3-2 $68.36 1
CLINTON BLDG 26 SUPT RESIDENCE  (235 EMMONS ST) Rm 4-1 $51.29 3
CLINTON BLDG 48 - Cottage 15 - 220 Emmons Street $47.73 11
COLLINS BLDG 69 - 2041 7th Ave.  APT 2 $330.37 1
COXSACKIE HOUSE 27 - 11192 9W $205.10 3
EASTERN BLDG 20 - Training House - DORMITORY ROOM 2A $3 5.17 4
EASTERN BLDG 20 - Training House - DORMITORY ROOM 2B $ 35.17 3
EASTERN BLDG 20 - Training House - DORMITORY ROOM 2C $ 70.31 1
EASTERN BLDG 20 - Training House - DORMITORY ROOM 2D $ 28.12 2
EASTERN BLDG 20 - Training House - DORMITORY ROOM 3A $2 8.12 1
EASTERN BLDG 20 - Training House - DORMITORY ROOM 3B $3 5.17 3
EASTERN BLDG 20 - Training House - DORMITORY ROOM 3C $4 6.89 3
EASTERN BLDG 23 - APT 1 - Room 2-6 $119.97 2
EASTERN BLDG 23 - APT 1 - Room 2-7 $79.99 2
EASTERN Colony Farm House 52, Rm 2-4 (women) $158.23 1
EASTERN Colony Farm House 63, Rm 1 - (men) $52.74 7
EDGECOMBE Bldg 8 $20.39 2
ELMIRA Bldg 31, Exec Apartment, Cottage 2 - 1st flr. 3 room suite $105.47 4
ELMIRA Bldg 31, Room 2, Cottage 2 $140.64 1
ELMIRA Bldg 31, Room 4, Cottage 2 $246.11 1
ELMIRA BLDG 47 Cottage 1 (Brick House) Rm 1A $136.74 1
ELMIRA BLDG 47 Cottage 1 (Brick House) Rm 2B $136.74 1
ELMIRA BLDG 47 Cottage 1 (Brick House) Rm 3 $136.74 1
FISHKILL BLDG 23 - A-02 $140.64 1
FISHKILL BLDG 23 - A-03 $140.64 1
FISHKILL BLDG 23 - A-04 $140.64 1
FISHKILL BLDG 23 - A-05 $140.64 1
FISHKILL BLDG 23 - A-09 $140.64 1
FISHKILL BLDG 23 - A-10 $140.64 1
FISHKILL BLDG 23 - A-11 $140.64 1
FISHKILL BLDG 23 - A-14 $140.64 1
FISHKILL BLDG 23 - A-15 $140.64 1
FISHKILL BLDG 23 - A-16 $140.64 1
FISHKILL BLDG 23 - A-18 $140.64 1
FISHKILL BLDG 23 - A-19 $140.64 1
FISHKILL BLDG 23 - A-20 $140.64 1
FISHKILL BLDG 23 - A-22 $140.64 1
FISHKILL BLDG 23 - A-23 $140.64 1
FISHKILL BLDG 23 - A-24 $140.64 1
FISHKILL BLDG 23 - A-25 $140.64 1
FISHKILL BLDG 23 - APT A-01 $369.18 1
FISHKILL BLDG 23 - APT A-26 $369.18 1
FISHKILL BLDG 23 - APT B-29 $369.18 1
FISHKILL BLDG 23 - B-02 $140.64 1
FISHKILL BLDG 23 - B-03 $140.64 1
FISHKILL BLDG 23 - B-04 $140.64 1
FISHKILL BLDG 23 - B-05 $140.64 1
FISHKILL BLDG 23 - B-07 $140.64 1
FISHKILL BLDG 23 - B-08 $140.64 1
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FISHKILL BLDG 23 - B-11 $140.64 1
FISHKILL BLDG 23 - B-13 $140.64 1
FISHKILL BLDG 23 - B-14 $140.64 1
FISHKILL BLDG 23 - B-15 $140.64 1
FISHKILL BLDG 23 - B-16 $140.64 1
FISHKILL BLDG 23 - B-17 $140.64 1
FISHKILL BLDG 23 - B-18 $140.64 1
FISHKILL BLDG 23 - B-19 $140.64 1
FISHKILL BLDG 23 - B-20 $140.64 1
FISHKILL BLDG 23 - B-21 $140.64 1
FISHKILL BLDG 23 - B-22 $140.64 1
FISHKILL BLDG 23 - B-23 $140.64 1
FISHKILL BLDG 23 - B-25 $140.64 1
FISHKILL BLDG 23 - B-26 $140.64 1
FISHKILL BLDG 23 - B-27 $140.64 1
FISHKILL BLDG 23 - B-28 $140.64 1
FISHKILL BLDG 23 - B-30 $140.64 1
FISHKILL BLDG 23 - C-02 $140.64 1
FISHKILL BLDG 23 - C-03 $140.64 1
FISHKILL BLDG 23 - C-04 $140.64 1
FISHKILL BLDG 23 - C-05 $140.64 1
FISHKILL BLDG 23 - C-07 $140.64 1
FISHKILL BLDG 23 - C-08 $140.64 1
FISHKILL BLDG 23 - C-09 $140.64 1
FISHKILL BLDG 23 - C-10 $140.64 1
FISHKILL BLDG 23 - C-11 $140.64 1
FISHKILL BLDG 23 - C-13 $140.64 1
FISHKILL BLDG 23 - C-14 $140.64 1
FISHKILL BLDG 23 - C-15 $140.64 1
FISHKILL BLDG 23 - C-16 $140.64 1
FISHKILL BLDG 23 - C-17 $140.64 1
FISHKILL BLDG 23 - C-18 $140.64 1
FISHKILL BLDG 23 - C-19 $140.64 1
FISHKILL BLDG 23 - C-20 $140.64 1
FISHKILL BLDG 23 - C-21 $140.64 1
FISHKILL BLDG 23 - C-22 $140.64 1
FISHKILL BLDG 23 - C-23 $140.64 1
FISHKILL BLDG 23 - C-25 $140.64 1
FISHKILL BLDG 23 - C-26 $140.64 1
FISHKILL BLDG 23 - C-27 $140.64 1
FISHKILL BLDG 23 - C-28 $140.64 1
FISHKILL BLDG 23 - C-30 $140.64 1
FISHKILL BLDG 23 DORM 2 (1-56, Side A) $46.89 4
FISHKILL BLDG 23 DORM 3 (2-51) $35.17 1
FISHKILL BLDG 23 DORM 4 (3-51, C-31) $61.53 2
FISHKILL BLDG 34 - Apt. 4 $938.04 1
GREEN HAVEN 49 $431.28 1
GREEN HAVEN 51 $431.28 1
GREEN HAVEN 25-Training Acad $126.58 1
GREENE Bldg 61 - 2nd Floor - Room 1 $70.31 2
GREENE Bldg 61 - 2nd Floor - Room 2 $70.31 2
GREENE Bldg 61 - 2nd Floor - Room 3 $70.31 2
GREENE Bldg 61 - 2nd Floor - Room 4 $163.67 3
GROVELAND BLDG 109 - CLOVER (3557 Powerhouse Dr.) $541. 15 1
GROVELAND BLDG 117 - LILAC - (117 Lilac Street) $189.87 1
GROVELAND BLDG 80 - BIGGS HALL - 1 Suite [1-6] $284.81 1
GROVELAND BLDG 80 - BIGGS HALL - 10 [2-26] $110.13 1
GROVELAND BLDG 80 - BIGGS HALL - 11 [1-31] $110.13 1
GROVELAND BLDG 80 - BIGGS HALL - 12 [1-33] $110.13 1
GROVELAND BLDG 80 - BIGGS HALL - 15 [1-42] $110.13 1
GROVELAND BLDG 80 - BIGGS HALL - 16 [1-44] $110.13 1
GROVELAND BLDG 80 - BIGGS HALL - 17 [1-46] $110.13 1
GROVELAND BLDG 80 - BIGGS HALL - 21 [1-55] $110.13 1
GROVELAND BLDG 80 - BIGGS HALL - 22 [1-57] $110.13 1
GROVELAND BLDG 80 - BIGGS HALL - 23 [1-59] $110.13 1
GROVELAND BLDG 80 - BIGGS HALL - 24 Suite [1-63] $142.42 2
GROVELAND BLDG 80 - BIGGS HALL - 25 Suite [2-7] $246.83 1
GROVELAND BLDG 80 - BIGGS HALL - 26 [2-9] $110.13 1
GROVELAND BLDG 80 - BIGGS HALL - 27 [2-11] $110.13 1
GROVELAND BLDG 80 - BIGGS HALL - 29 [2-16] $110.13 1
GROVELAND BLDG 80 - BIGGS HALL - 30 [2-17] $110.13 1
GROVELAND BLDG 80 - BIGGS HALL - 31 [2-19] $110.13 1
GROVELAND BLDG 80 - BIGGS HALL - 32 [2-21] $110.13 1
GROVELAND BLDG 80 - BIGGS HALL - 36 [2-33] $110.13 1
GROVELAND BLDG 80 - BIGGS HALL - 37 [2-35] $110.13 1
GROVELAND BLDG 80 - BIGGS HALL - 38 [2-37] $110.13 1
GROVELAND BLDG 80 - BIGGS HALL - 39 [2-39] $110.13 1
GROVELAND BLDG 80 - BIGGS HALL - 4 [1-15] $110.13 1
GROVELAND BLDG 80 - BIGGS HALL - 41 [2-46] $110.13 1
GROVELAND BLDG 80 - BIGGS HALL - 43 [2-50] $110.13 1
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GROVELAND BLDG 80 - BIGGS HALL - 44 [2-52] $110.13 1
GROVELAND BLDG 80 - BIGGS HALL - 46 [2-57] $110.13 1
GROVELAND BLDG 80 - BIGGS HALL - 47 [2-59] $110.13 1
GROVELAND BLDG 80 - BIGGS HALL - 48 [2-61] $110.13 1
GROVELAND BLDG 80 - BIGGS HALL - 49 [2-63] $110.13 1
GROVELAND BLDG 80 - BIGGS HALL - 5 [1-21] $110.13 1
GROVELAND BLDG 89-DAISY RM 1 [13] $110.13 1
GROVELAND BLDG 89-DAISY RM 10 [26] $110.13 1
GROVELAND BLDG 89-DAISY RM 11 [30] $110.13 1
GROVELAND BLDG 89-DAISY RM 12 [32] $110.13 1
GROVELAND BLDG 89-DAISY RM 14 [36] $110.13 1
GROVELAND BLDG 89-DAISY RM 15 [38] $110.13 1
GROVELAND BLDG 89-DAISY RM 17 [24] $110.13 1
GROVELAND BLDG 89-DAISY RM 18 [44] $110.13 1
GROVELAND BLDG 89-DAISY RM 19 [46] $110.13 1
GROVELAND BLDG 89-DAISY RM 21 [50] No Heat $110.13 1
GROVELAND BLDG 89-DAISY RM 22 [52] $110.13 1
GROVELAND BLDG 89-DAISY RM 25 [68] $110.13 1
GROVELAND BLDG 89-DAISY RM 28 [2-35] $35.17 2
GROVELAND BLDG 89-DAISY RM 29 [33] $110.13 1
GROVELAND BLDG 89-DAISY RM 30 [37] $110.13 1
GROVELAND BLDG 89-DAISY RM 34 [7] $110.13 1
GROVELAND BLDG 89-DAISY RM 35 [9] $110.13 1
GROVELAND BLDG 89-DAISY RM 6 [20] $110.13 1
GROVELAND BLDG 89-DAISY RM 9 [23] $110.13 1
GROVELAND BLDG 89-DAISY Suite 3 $192.73 1
GROVELAND BLDG 91-VANRENSSELAER APT 11 [1-32, 35, 36, 37] $308.53 1
GROVELAND BLDG 91-VANRENSSELAER APT 3 [1-39, 40, 44, & 46] $360.75 1
GROVELAND BLDG 91-VANRENSSELAER RM 1 $110.13 1
GROVELAND BLDG 91-VANRENSSELAER RM 10 $110.13 1
GROVELAND BLDG 91-VANRENSSELAER RM 17 $110.13 1
GROVELAND BLDG 91-VANRENSSELAER RM 18 $110.13 1
GROVELAND BLDG 91-VANRENSSELAER RM 19 $110.13 1
GROVELAND BLDG 91-VANRENSSELAER RM 2 $110.13 1
GROVELAND BLDG 91-VANRENSSELAER RM 21 $110.13 1
GROVELAND BLDG 91-VANRENSSELAER RM 22 $110.13 1
GROVELAND BLDG 91-VANRENSSELAER RM 23 $110.13 1
GROVELAND BLDG 91-VANRENSSELAER RM 24 $110.13 1
GROVELAND BLDG 91-VANRENSSELAER RM 25 $110.13 1
GROVELAND BLDG 91-VANRENSSELAER RM 27 $121.14 1
GROVELAND BLDG 91-VANRENSSELAER RM 28 $121.14 1
GROVELAND BLDG 91-VANRENSSELAER RM 29 (2-34) $121.14 1
GROVELAND BLDG 91-VANRENSSELAER RM 30 $110.13 1
GROVELAND BLDG 91-VANRENSSELAER RM 31 $110.13 1
GROVELAND BLDG 91-VANRENSSELAER RM 33 $110.13 1
GROVELAND BLDG 91-VANRENSSELAER RM 34 $121.14 1
GROVELAND BLDG 91-VANRENSSELAER RM 35 $121.14 1
GROVELAND BLDG 91-VANRENSSELAER RM 4 $110.13 1
GROVELAND BLDG 91-VANRENSSELAER RM 5 $110.13 1
GROVELAND BLDG 91-VANRENSSELAER RM 6 [1-22] $110.13 1
GROVELAND BLDG 91-VANRENSSELAER RM 8 $110.13 1
GROVELAND BLDG 91-VANRENSSELAER RM 9 $110.13 1
GROVELAND BLDG 91-VANRENSSELAER SUITE 26-1 $142.42 2
HUDSON APPLETREE COTTAGE (BLDG 22) $123.07 2
HUDSON BLDG 24 GATE HOUSE $164.08 2
MARCY BLDG B-72 RIVER ROAD $74.58 10
MID-STATE BLDG B-43 APT 1 $124.52 7
MID-STATE BLDG B-43 APT 5 $697.28 1
MID-STATE BLDG C-42 $86.95 4
MOHAWK BLDG 193 (6180 LAMPHERE I) $465.99 1
MOHAWK BRUSH BLDG 104 - 13 $140.64 1
MOHAWK BRUSH BLDG 104 - 16B $70.31 1
MOHAWK BRUSH BLDG 104 - 22 $140.64 1
MOHAWK BRUSH BLDG 104 - 2B $70.31 1
MOHAWK BRUSH BLDG 104 - 3 $140.64 1
MOHAWK BRUSH BLDG 104 - 9 $140.64 1
MOHAWK BRUSH BLDG 104 - 21A $35.17 2
OTISVILLE BLDG 25 Room 3B $43.94 1
SING SING Female Dorm $94.06 6
SING SING Male Dorm $10.21 23
SING SING Trailer Park $122.37 1
SING SING Trailer Park $122.37 1
SING SING Trailer Park $122.37 1
SING SING Trailer Park $122.37 1
SING SING Trailer Park $122.37 1
SING SING Trailer Park $122.37 1
SING SING Trailer Park $122.37 1
SING SING Trailer Park $122.37 1
SING SING Trailer Park $122.37 1
SING SING Trailer Park $122.37 1
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EMPLOYEES
SING SING Trailer Park $122.37 1
SING SING Trailer Park $122.37 1
SING SING Trailer Park $122.37 1
SING SING Trailer Park $122.37 1
SING SING Trailer Park $122.37 1
TACONIC BLDG 72 RM 106 $101.99 2
TACONIC BLDG 72 RM 115 $203.95 1
TACONIC Bldg 72 Rm 1-3 DORM $40.80 3
TACONIC BLDG 72 RM 204 $101.99 2
TACONIC BLDG 72 RM 209 $101.99 1
TACONIC BLDG 72 RM 210 $101.99 2
TACONIC BLDG 72 RM 211 $101.99 2
TACONIC BLDG 72 RM 213 $101.99 2
TACONIC BLDG 72 RM 214 $101.99 2
TACONIC BLDG 72 RM 220 $101.99 2
TACONIC BLDG 72-12 DORM $40.80 3
TRNG ACADEMY Bldg 1 Main Building Room 225 $46.41 1
TRNG ACADEMY Bldg 1 Main Building Room 257 $46.41 1
WALLKILL BLDG 31 A (1274 Route 208) $415.83 1
WALLKILL BLDG 31 B (1274 Route 208) $415.83 1
WALLKILL BLDG 36 (90 McKendrick Rd) Room A $73.43 2
WALLKILL BLDG 36 (90 McKendrick Rd) Room B $73.43 2
WALLKILL BLDG 36 (90 McKendrick Rd) Room C $73.43 1
WALLKILL BLDG 38 (85 McKendrick Rd) Room A $91.78 1
WALLKILL BLDG 38 (85 McKendrick Rd) Room B $91.78 1
WALLKILL BLDG 38 (85 McKendrick Rd) Room C $91.78 1
WALLKILL BLDG 39 - D (91 McKendrick Rd) $534.08 1
WALLKILL BLDG 46 (20 O'Mara Pl) $462.02 1
WALLKILL BLDG 47 (10 O'Mara Place) Room A $102.55 3
WALLKILL Trailer Park - Site 2 $66.08 1
WALLKILL Trailer Park - Site 5 $66.08 1
WALLKILL Trailer Park - Site 7 $66.08 1
WALLKILL Trailer Park - Site 9 $66.08 1
WASHINGTON 34 Homer-11584 State Rt 22 $741.17 1
WASHINGTON 36 Homer-11586 State Rt 22 $205.10 4
WASHINGTON 37 Homer-11587 State Rt 22 $205.10 3
WASHINGTON 44 Homer-11596 State Rt 22 $175.78 4
WASHINGTON 50 Homer-11602 State Rt 22 $205.10 3
WASHINGTON 53 Homer-11611 State Rt 22 $205.10 4
WASHINGTON 56 Homer-11619 State Rt 22 $741.17 1
WASHINGTON 59 Homer-11622 State Rt 22 $667.05 1
WASHINGTON 61 Homer-11628 State Rt 22 $246.11 1
WASHINGTON 62 Homer-11630 State Rt 22 (SUPT RESIDENCE) $246.11 2
WILLARD BLDG 116 SENECA HOME RM 102 $140.64 1
WILLARD BLDG 116 SENECA HOME RM 104 $140.64 1
WILLARD BLDG 116 SENECA HOME RM 105 $140.64 1
WILLARD BLDG 116 SENECA HOME RM 108D $140.64 1
WILLARD BLDG 116 SENECA HOME RM 119D $140.64 1
WILLARD BLDG 116 SENECA HOME RM 121 $140.64 1
WILLARD BLDG 116 SENECA HOME RM 122 $140.64 1
WILLARD BLDG 116 SENECA HOME RM 123 $140.64 1
WILLARD BLDG 116 SENECA HOME RM 139 $140.64 1
WILLARD BLDG 116 SENECA HOME RM 154 $140.64 1
WILLARD BLDG 116 SENECA HOME RM 155 $140.64 1
WILLARD BLDG 116 SENECA HOME RM 156D $140.64 1
WILLARD BLDG 116 SENECA HOME RM 157 $140.64 1
WILLARD BLDG 116 SENECA HOME RM 158 $140.64 1
WILLARD BLDG 116 SENECA HOME RM 202 $70.31 2
WILLARD BLDG 116 SENECA HOME RM 204 $140.64 1
WILLARD BLDG 116 SENECA HOME RM 205 $140.64 1
WILLARD BLDG 116 SENECA HOME RM 206 $140.64 1
WILLARD BLDG 116 SENECA HOME RM 219 $70.31 2
WILLARD BLDG 116 SENECA HOME RM 221 $140.64 1
WILLARD BLDG 116 SENECA HOME RM 222 $140.64 1
WILLARD BLDG 116 SENECA HOME RM 223 $140.64 1
WILLARD BLDG 116 SENECA HOME RM 234 $140.64 1
WILLARD BLDG 116 SENECA HOME RM 235 $140.64 1
WILLARD BLDG 116 SENECA HOME RM 237 $140.64 1
WILLARD BLDG 116 SENECA HOME RM 238 $140.64 1
WILLARD BLDG 116 SENECA HOME RM 239 $140.64 1
WILLARD BLDG 116 SENECA HOME RM 248 $140.64 1
WILLARD BLDG 116 SENECA HOME RM 249 $140.64 1
WILLARD BLDG 116 SENECA HOME RM 250 $140.64 1
WILLARD BLDG 116 SENECA HOME RM 251 $140.64 1
WILLARD BLDG 116 SENECA HOME RM 252 $140.64 1
WILLARD BLDG 116 SENECA HOME RM 253 $140.64 1
WILLARD BLDG 116 SENECA HOME RM 303 $140.64 1
WILLARD BLDG 116 SENECA HOME RM 304 $140.64 1
WILLARD BLDG 116 SENECA HOME RM 314 $140.64 1
WILLARD BLDG 116 SENECA HOME RM 316 $140.64 1
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WILLARD BLDG 116 SENECA HOME RM 327 $140.64 1
WILLARD BLDG 116 SENECA HOME RM 334 $70.31 1
WILLARD BLDG 116 SENECA HOME RM 337 $140.64 1
WILLARD BLDG 116 SENECA HOME RM 338 $140.64 1
WILLARD BLDG 116 SENECA HOME RM 347B $140.64 1
WILLARD BLDG 118-A CAYUGA HOME APT A $738.36 1
WILLARD BLDG 118-B CAYUGA HOME APT B $155.87 2
WILLARD BLDG 118-C CAYUGA HOME APT C $233.81 2
WILLARD BLDG 118-D CAYUGA HOME APT D $820.39 1
WILLARD BLDG 118-E CAYUGA HOME APT E $136.37 3
WILLARD BLDG 118-F CAYUGA HOME APT F $129.89 3
WILLARD BLDG 120 APT A $273.46 2
WILLARD BLDG 120 APT B EAST $492.25 1
WILLARD BLDG 120 APT B WEST $492.25 1
WILLARD BLDG 120 APT C $205.10 2
WILLARD BLDG 121, Cottage 1 $205.10 2
WILLARD BLDG 13 $246.11 1
WILLARD BLDG 14 $651.50 1
WILLARD BLDG 145 $233.81 3
WILLARD BLDG 25 GRANGE HOME Room 1 $58.44 2
WILLARD BLDG 25 GRANGE HOME Room 2B $121.23 1
WILLARD BLDG 25 GRANGE HOME Room 5B $58.44 1
WILLARD BLDG 25 GRANGE HOME Room 6A $58.44 1
WILLARD BLDG 82 $492.22 1
WILLARD BLDG 98 BROOKSIDE (SUPT RESIDENCE) $68.36 11
WYOMING BLDG 112 (241 EXCHANGE ST) $598.89 1
WYOMING BLDG 115 (20 HUNT BLVD) $478.16 1
VARIOUS Hudson Valley Housing $218.83 37
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